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tALIFORNIA 	POLYTECHNIC STATE UNIVERSITY 
f 	 FilE COPYi San Luis Obispo, California 93407 
' 	 ACADEMIC SENATE 
Academic Senate Agenda 

Tuesday. May 10. 1988 

3:00-5:00 p.m. 
UU220 
I. 	 Minutes: 

Approval of the Apri126, 1988 Minutes (pp. 7-10. 

II. 	 Communications: 
A. 	 Materials available for reading in the Academic Senate office (pp. 3-6). 
B. 	 President Baker's response to AS-222-86/PPC (p. 12). 
C. 	 President Baker's response to AS-268-88/BC (p. 13) . 
D. 	 President Baker's response to AS-277-88/RC (pp. 14-15). 
E. 	 Memo from Geigle to Chairs dated 4/18/88 re Nominees for Faculty Trustee 
(p . 16) . 
F. 	 Memo from the Intersegmental Committee of the Academic Senates to 
Colleagues dated 3/30/88 (pp . 17-18). 
G. 	 1988-90 Academic Senate Elecllon Results (p. 19). 
III. 	 Reports: 
A. 	 President 
B. 	 Academic Affairs Office 
C. 	 Statewide Senators 
IV . Consent Agenda: 
Modification to Resolution on Affirmative Action Facilitators. AS-264-87/SWC 
(pp. 20-22). 
v. 	 Business Items: 
A. 	 Resolution on Common Final Examinations-Terry, Chair of the Instruction 
Committee, Second Reading (pp. 23-24). 
B. 	 Resolution on Timetable for Retention. Tenure, Promotion-Murphy, Chair of 
the Personnel Policies Committee, Second Reading (pp. 25-26). 
C. Resolution on General Education and Breadth Transfer Curriculum-Lewis. 
Chair of the GE&B Committee, Second Reading (pp. 27-32) . 
D. 	 Resolution on Surveys of Graduates an.d Employers-Terry, Chair of the 
Instruction Committee, Second Reading (p. 33). 
E. 	 General Education and Breadth Proposal: ARCH 316X-Lewis. Chair of the GE&B 
Committee. Second Reading (pp . 34-36). 
F. 	 Resolution on Sexual Harassment Policy-Duerk. Chair of the Status of 
Women Committee. First Reading (pp . 37-47). 
G. 	 Revised Resolution on Cheating and Plagiarism-Beardsley, Chair of 
the Fairness Board Committee, first Reading (pp. 48-51). 
H. 	 Resolution on Modification of "Application for Leave of Absence With 
Pay" Form-Adalian. Chair of the University Professional Leave 
Committee, First Reading (p. 52). 
I. 	 Resolution on Criteria for Approval of Leave of Absence With Pay 
Proposals-Adalian, Chair of the University Professional Leave 
Committee, First Reading (p. 53). 
Continued on Page 2 -----> 
] ...~""..,.. ~.,. tion on Membership Requirements for School-wide/Library 
ofe sional Leave Committees-Adalian, Chair of the University 
Professional Leave Committee, First Reading (p. 54). 
K. 	 Resolution on Initial Appointments of Tenure Track Faculty-Murphy, 
Chair of the Personnel Policies Committee, First Reading (p. 55). 
L. 	 Resolution on the Distribution of Resumes During the Peer Review 
Process-Murphy, Chair of the Personnel Policies Committee, First 
Reading (p. 56). 
M. 	 Resolution on Consolidated Recommendations of Peer Review 
Committees-Murphy, Chair of the Personnel Policies Committee, First 
Reading (p. 57). 
N. 	 Resolution on the Assessment Process at Cal Poly-Lewis, Chair of the 
General Education and Breadth Committee, First Reading (pp. 58-60). 
0. 	 Resolution on Library Acquisition Funds-Colvin, Chair of the Library 
Committee, First Reading (pp. 61-70) . 
P. 	 Election of Academic Senate Chair, Vice Chair, and Secretary for 1988­
1989. 
VI. 	 Discussion Items: 
VII . 	 Adjournment: 
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Matcrials Available for Reading in the Academic Senate Office (FOB 2511) 
(New reading materials highlighted in bold) 
1987-88 AY Minutes from the bimonthly meetings of the Multiple-Criteria Admissions 
Program Technical Study Group (Cal Poly, SLO) 
June 1987 Documents/statistics/reports/etc. provided at the Student Retention 
Conference in June 1987 
6/10/87 Correspondence from Eric Seastrand reallocation of lottery funds to the CSU 
and Board of Trustees' Committee on Finance Report on the Lottery Revenue 
Budget Process 
6/22/87 Publications from the Office of the Chancellor re Teacher Education 
7/14/87 CSU Committee of the Whole: New Priority T<)pics for 1987-88 
7/28/87 Status Report #4-FY 1987/88, CSU final Budget Quarterly Internal Report on~­
Enrollment-Summer 1987 (Cal Poly, SLO) 
July 1987 The Master Plan Renewed. Commission for the Review of the Master Plan for 
Higher Education 
8/3/87 Quarterly Internal Report on Enrollment-Summer 1987 (Cal Poly, SLO) 
Aug 1987 Subject Matter Assessment of Prospective·English Teachers (CSU) 
9/4/87 Capital Outlay Program 1988-89 
9/15/87 Board ofTrustees' Agenda. September 15/16. 1987 
9/23/87 1986/87 Discretionary Fund Reports (Cal Poly, SLO) 
10/12/87 Executive Review Policies and Procedures 
10/20/87 Funding Excellence in Higher Education (CPEC) 
The State's Interest in Student Outcomes Assessment (CPEC) 
State Incentive Funding Approaches for Promoting Quality in California 
Higher Education: A Prospectus (CPEC) 
Assembly Bill #2016- Higher Education Talent Development 
October 1987 CPSU FOUNDATION Annual Report 1986-1987 
10/28/87 State Incentive Funding Approaches (memo from Kerschner to VPAA's 
dated 10/28/87) 
10/30/87 Organizational charts of administrative positions throughout the CSU system 
(CSU) 
11/2/87 Academic Mainframe Computer Replacement Plan (CSU) 
1115/87 Earthquake Status Report (CSU. Los Angeles) 
11/6/87 Quarterly Internal Report on Enrollment-Fall 1987 (Cal Poly, SLO) 
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Materials Available for Reading in th.e Academic Senate Office (FOB 25B) 
Page Two 
11111187 CSU Academic Performance Report 1986-87 (CSU) 
11/12/87 Retreat Rights for Academic Administrators (Cal Poly, SLO) 
11/16/87 Summary Notes of the President's Council Meetings (Cal Poly, SLO) 
11/16/87 Status of Current Major Capital Outlay Projects (Cal Poly, SLO) 
Nov 1987 Computer-Aided Productivity Center (Cal Poly SLO) 
Nov 1987 Development Activities of the University Relations Division (Cal Poly, SLO) 
Nov 1987 Recommendations of the Commission for the Review of the Master Pian 
Nov 1987 Cal Poly IBM Specialty Center (Cal Poly, SLO) 
Nov 1987 International Programs Bulletin 1987-1988 (Office of International 
Programs. CSU) 
11113/87 Internationalizing Undergraduate Education Conference Highlights (CSU) 
11113/87 Asilomar Retreat of the Academic Senate CSU (Nov 13-15. 1987). Summary of 
the Executive Committee and campus Senate chairs' meetings (Academic 
Senate CSU) 
11130/87 Allocation of MPPP Awards 1987-88 (number of awards to each school) (Cal 
Poly, SLO) 
12/1187 Summer Bridge and Intensive Learning Experience: Second Year Evaluation 
(CSU) 
1112/88 CSU Systemwide Full-Time Faculty by Tenure Status. Sex and Ethnicity: 
1987 (CSU) 
1975­
jan '88 CALIFORNIA DEMOGRAPHICS: IMPACT ON EDUCATION- CAL POLY. HAROLD 
HODGKINSON. A LECTURE IN CHUMASH AUDITORIUM (Video Cassette) 
CALIFORNIA: THE STATE AND ITS EDUCATION SYSTEM by Harold L. Hodgkinson 
(booklet) 
1114/88 Enrollment by Ethnic Categories in the California State Colleges (Cal Poly) 
1/6/88 Report of the Technical Study Group on the Multiple-Criteria Applicant 
Selection Process (Cal Poly) 
1/14/88 Statistical Abstract to july 1986 (CSU) 
1/20/88 CSU IBM Academic Mainframe Speciality Center (CSU) 
1/22/88 Call for Proposals for Academic Computing Enhancement Institute Project 
Funding (CSU) 
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Materials Available for Reading in the Academic Senate Office (FOB 25H) 

Page Three 
1127/88 Status Report #3- FY 1988/89 Governor's Budget (Cal Poly) 
1128/88 State Policy for Faculty Development in Public Higher Education 
(California Postsecondary Education Commission) 
1129/88 Foundation Financial Reports for December 31.1987 (Cal Poly Foundation) 
Feb '88 Exploring Faculty Development in Higher Education (California 
Postsecondary Education Commission) 
2/1188 Joint Legislative Hearing on the Master Plan (Academic Senate CSU) 
2/3/88 Lottery Funding for 1988-89/General Guidelines (CSU) 
113/88 CPEC High School Eligibility Study <Trustees of the CSU) 
2/4/88 Size, Growth, and Cost of Administration at the California State University 
(California Postsecondary Education Commission) 
2/5/88 Request for Proposals for Academic Program Improvement 1988-89 (CSU) 
2/8/88 Proposal on the Performing Arts Center (Cal Poly) 
2/8/88 Campus Liability Regarding Personal Property of Faculty Members (Trustees 
of the CSU) 
2/9/88 CSU Admissions Criteria (Academic Senate CSU) 
2/10/88 CPEC Study of State Incentive Funding Approaches (CSU) 
2/29/88 The Teacher/Scholar Summer Institute for Faculty in the California State 
University, June 12-17, 1988 (CSU) 
3/3/88 Memo from Kerschner to Campus Presidents re Student Suicide (CSU) 
3/8/88 THE ACADEMIC PLANS: Summary of Projected Programs (CSU) 
3/15/88 Initial Release of Faculty Positions for the 1988 Summer Quarter 
3/21/88 Status Report #4-Analysis of the 1988/89 Budget Bill: Report of the 
Legislative Analyst to the Joint Legislative Budget Committee (Cal Poly) 
3/23/88 Lottery Revenue Budget 1988-89 (CSU) 
3/24/88 The Future of the Pacific Rim is Now: Opportunities and Challenges for the 
CSU <The Pacific Rim Commission of the CSU) 
3124/88 Study of Graduate Education in The California State University (CSU) 
3/25/88 Modified Eligibility Indices for Admission to CSU-Executive Order No 523 
(CSU) 
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Materials Available for Reading in t.b.e Academic Senate Office (FOB 25H) 

Page Four 

4/8/88 
4./15/88 
4./19/88 
STATE SPENDING LIMIT (background documents relative to Propositions 71 
and 72) (Cal Poly) 
Teacher/Scholar: Summer Institute for CSU Faculty. june 13-17. 
1988 [Conference description and application forms] (CSU) 
Recommendations from the CSU Outreach and Recruitment 
Advisory Committee (CSU) 
- .~. 
State of California California Polytechnk State University 
-12- San Lull Obllpo, CA 93407 
Memorandum 
To A. Charles Crabb, Chair April 13, 1988 
Academic Senate 
File No.: 
L. 	 Copies .: M. Wilson J. Pieper 
Subject: 	~C SENA'lE REOOLUTICN 00 CSU 
TRUSTEE PROFESSORSHIP {AS-222-86/PPC) 
This note will confirm our discussion relative to the subject resolution.-
By way of histocy, the Executive Carmittee, acting on behalf of the full 
Senate, adopted this resolution on July 8, 1986. On August 1, I responded, 
provided the general policy of ·the Trustees and indicated that I would follow 
current consultative procedures should the situation arise and would fully 
consider any departrrental concerns. 
On October 14, Lloyd Iarouria fm:warded a report fran the Personnel Policies 
Ccmnittee, seeking my review of a proposed altei:native resolution before taking 
the matter to the full Senate. I responded on October 21 indicating the 
resolution was acceptable with one exception. The exception was to change 
the wording in the last section to indicate that the results of the faculty's 
consultation would be foiWa.rded to the President for consideration rather than 
concurrence. 
On February 3, 1987, Lloyd again foxwarded the original resolution reporting 
that it had been reconfi.nred by the Senate at its Januru:y 27 rreeting. I have 
not responded because I had previousl:y indicated the resolution was not 
acceptable. 
I had already indicated that I would follow established consultative procedures 
and fully consider a departrrent faculty's recarlrendation. Contrary to the 
statements and i.rrplication of the transmittal rrerco fran the Chair, nonacceptance 
of the resolution was not bypassing nonnal consultative procedures. My concern 
then and now is that current procedures on this issue or on any other 
consultative matters do not require the President to concur in the results 
of consultation. To accept a resolution that provides that requirerrent would 
:reroove the decision-making authority of the President for which the President 
is held accotmtable by the Trustees. That was the thrust of my October 21 
rrerco indicating that the alternative resolution was acceptable if the word 
"concurrence" was changed to "consideration." 
On this issue and on others, I am carmitted to collegiality and the utilization 
of consultative procedures. I am equally carrnitted, however, to not accepting 
resolutions which would change current consultative processes to rem::>ve the 
decision-making authority of the President. 
State of California California Polytechnit State University 
-13- San Luis Obiapo, CA 934d7 
Memorandum RECEIVED 
To 	 A. Charles Crabb, Chair APR 27 1988 Date : April 19, 1988 
Academic Senate 

File No.: 
Academic Senate 
Copies .: M. Wilson j_ 
 J. Landreth 
D. Gerard 
L. Howard 
From 	 J. Pieper 
President A. Amaral 
J. StranSubject: 
.ACADEMIC SENA'IE REOOLUTIOO 00 BUDGET A. Gloster 
~TIOO REPORriNG- AS-268-88/0C 
University staff and I have had an opportunity to review the inplications of 
the subject resolution. Based upon this review, I am approving the resolution 
and asking the Vice President for Academic Affairs and the Vice President for 
Business Affairs to carry through with inplementing the preparation of the 
reports. At the sane t:irre, I am asking them to work with the Academic Senate 
·to review the specific content, fol:mat and distribution of the reports. It 
is estimated that as presented, inplementation will require producing 
approximately 8,500 pages of naterial. I would hope that a review of the 
content, fonnat and distribution of the reports would result in a reduction 
of the cost factors and workload associated with production of the reports and 
still rreet the intent of the resolution of providing full and carplete 
infonnation on btrlget issues. 
., 

State of California California Polytechnl' State University 
San Luis Obispo, CA 93407
. } RECEIVED 
Memorandum 

APR 28 1988 
To A. Charles Crabb, Chair1 
Academic Senate Academic Senate 
#~
1From Warren J. Baker 
President 
Subject: 
N:::ADEMIC SENA'lE RESOLUI'IOO 00 INDIREr.l' 
<Xm'S Ul'ILIZATIOO: CAM 543 (AS-277-88/0C) 
Dme : April 26, 1988 
File No.: 
Copies.: Malcolm Wilson 
Robert Lucas 
Howard West 
I have had an opportunity to review the subject resolution which you transmitted 
on March 7, and have also received and reviewed a recacmendation fran the Deans 1 
Council transmitted by Vice President Wilson. A copy of his April 13 nero is 
attached for your infonnation. 
Based upon my review of the rec::arm:mdations, I am approving the proposed changes 
in CAM 543 with the following changes: 
( 1) the distribution of indirect costs will be 50 percent to the Research 
Ccmnittee, 40 percent to the .Administrative Unit, and 10 percent to 
the project director; and 
( 2) adding the following 'WOrding to the next to last sentence of section 
543.5 ••• "incllrling additional support to the individual project 
investigators." 
In addition, this approval is with t~ provision that the distribution issue 
will be reexamined after the campus learns how nruch the State provides for 
research in the CSU and what constraints will be put on the use of those funds. 
The purpose of my rocx:lifying the percentage distribution fran that recannended 
by the Academic Senate and the Deans 1 Council and to inclu:ie the additional 
'WOrding is to provide additional incentive to the units developing proposals, 
without foreclosing the possibility of additional funds going to the individual 
investigators who are responsible for grants. 
By copy of this memo to Howard West, Editor of CAM, I am requesting that he 
develop and distribute a change fn CAM Section 543 as proposed by the Academic 
Senate with the changes as noted above. 
Attaclrrent 
State of California California Polytechni< Sta~e Unive~ity 
San luia Obispo, CA 93407
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Memorandum RECEIVED 
Warren J. Baker April 13, 1988 To DatePresident APR 28 1988 
File No.: 
Academic Senate 
Copies.: Robert Lucas 
Malcolm W. WilsonFrom : Vice President for Academic Affairs 
Subject: 
.ACADEMIC SENATE RESOLUTION ON INDIRECT COSTS 

UTILIZATION: CAM 543 (AS-277-88/RC) 

At its April 4, 1988 meeting, the Academic Deans' Council reviewed the above subject 
recommendation and voted unanimously to favor the Academic Senate resolution with 
the final disposition of the uncommitted overhead being 50-30-20 (Academic Senate 
Research Committee [50], Deans' Office [30], and Project Director [20]}, with the 
condition of reexamining after the campus knows how much the State will provide 
for research in the CSU and what constraints will be put on the use of that money 
provided for research and faculty development. 
I endorse the recommendation of the Deans' Council and recommend your approval. 
-16-ACADEMIC SENAtE 
or 
APR 21 1988THE CALIFORNIA STATE UNIVERSITY 
«10 Goltkn Sho", Suit~ 114, /..,onf &och, 01/ifomill 90801417J • (1/JJ JSJO.JJ7~8~Aateso 
Office of the Chair 
M E M 0 R A N 0 U M 
TO: 
FROM: 
SUBJECl: Nominees for Faculty Trustee 
Pursuant to the enclosed regulations, I hereby 	request that you begin the 
proce~s for developing a 11st of nomineE!S for Faculty Trustee. The Academic 
Sen~te will be reviewing its nominations; to submit to the Governor at its 
January 5- 6, 1989 meeting. Because it is necessary to have all of our Senators 
review the material, timing is of the essence. 
Please note that the attached guidelines, •criteria and Procedures for the 
Nomination of the Faculty Trustee,• were revised. The copy of the guidelines 
enclosed reflect any newly-added text by underlining; deleted text is reflected 
with a "/• through each sentence or section so removed. 
The guidelines provide specific criteria and procedures to aid you in the 
process of submitting your nomination(a). Should you have any questions 
regarding the enclosed document, please feel free to contact this office. 
NOTE: All materials must be submitted to the Academic 
Senate CSU office at 400 Golden Shore, Suite 134, 
long Beach, CA 90802-4275, no later than 5:00p.m.• 
Monday, December 5, 1988. 
Please note that we request four copies of each nominee's supportive material. 
( 
RG/dh 
cc: 	 Faculty Trustee Recommending Committee (to be selected at the Senate's 
SeptemberJ~a • 1988 meeting) 
Chairs, Campus Academic Senates 
Ray Geigle, Chair 
Academic Senate CSU 
' . 
April 18, 1988 
iNTERSEOMIENT AL COMMI1!"'fia-OIP nm ACADEMIC SIENATIES 
or the 
California Community Colleges, The California State UnivefltENtc\1ED 
University or California 
APR 2 7 1988 
March 30, 1988 Academic Senate 
Dear Colleague, 
For many years, the Western Association of. Schools · and 
Colleges (WASC) has been the sole accrediting agency for the 
state's high schools. An expanded and more detailed review of 
.the high school academic program has been ·developed to make 
.accreditation a more . effective instrument for academic 
involvement. For the past two ' years, the University of 
california Board of Admissions and Relations with Schools, with 
the cooperation of the Academic Senates of the Community 
Colleges, · the State University, and the University of California, 
has been working with. represent~ti"'(e& of the State Department .,of 
Education . aDd .WASC . to develop .~ ;pilot the expanded acadE!JDiC 
review .portion of the high sch09l accr_~itation process. .., . . 
The central feature of the effort, piloted in 18 schools in 
1985-86 anc:l in 73 schools in 1986-87, is the appointment of 
curriculum consultants from the academic departments of colleges 
and secondary schools who review ·the ·range and effectiveness .of · 
the curriculum of the corresponding department in the high school 
being accredited. You have been nominated as someone who could 
make a substantial contribution in this role. We wou+d like to 
ask you to serve as a curriCulum consultant in your content area 
for the 1987-88 school year. 
Each curriculum consultant will assist a participating 
school in the local geographical area. The attached form will be 
used to match you to a sui table school. You will then be 
noTified of the school which you are to assist. It will be your 
responsibility to contact the schooi and schedule a date 
convenient to you and the high school faculty. Two school visits 
will normally be scheduled'to enable you to assist the department 
in preparing for the official self-study on which the 
accreditation and quality review are based. At the option of the 
school and you as a consultant, follow-up visits may also be 
scheduled. 
Following a one-day training, you will provide the school 
with expertise in your curriculum area and enable the school to 
get a fresh and independent perspective on its curriculum. The 
training session will cover roles and responsibilities, as well 
as the relation between the curriculum review, the Model 
Curriculum Standards, Competency Expectation Statements for 
Entering Freshmen, and the Quality Criteria Review and 
accreditation criteria. 
(OVER) 
~ -
.. 
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Approximately 130 high schools are expected to 
·participate in the 1988-89 year. We hope that you will be 
able to participate. All travel expenses (subject to State 
Board of Control Rules) will be reimbursed . 
.., 
.. 
.. .,If yqu are able to participate, please return the 
, ' • •.1 ~ 
attached -information sheet to 
Paul Gussman 
State Department of Education 
721 Capitol Mall 
Sacramento, CA 95814 
Information on the training sessions and copies of the Model 
CurriculWII Standards and ·other important materials will· be 
sent to you. 
-
Those of us who have been WQrking ·on this project feel 
that i~ has great potential· for st~engthening the 
accreditation review -process ·and ··the high school academic 
·program generally. Participation by faculty in the review 
process is essential-· ·for its success. ·-We· certainly ·hope 
that you will be able to join us in this effort. 
. . .· :> ' 
~.: ;_ ~~, -.... :.Sincere_ly~· _ 
· ·chairs of the Academic·senates 
-~~~ 
ornia State University 
Mu~r::~h~~-Univers~~ of California 
K~!!:~ 
California Community Colleges 
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CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, California 
Academic Senate 
805/756-1258 
ELECTED SENATORS FOR 
1988-1990 
Statewide Academic Senator (three-year term) 
Reg Gooden Political Sciences, SLA 
ACADEMIC SENATORS 
SAGR 
Crabb, A. Charles Crop Science 
Grinnell, Robin Agricultural Engineering 
Vilkitis, james Natural Resources Management 
Wheeler, Robert Animal Sciences and Industry 
Wooten, Rudy Food Science and Nutrition 
(runoff election presently being held for remaining vacancy) 
SAED 
Berrio, Mark Architectural Engineering 
Borland, james Construction Management 
Dwyer, Gary Landscape Architecture 
one vacancy 
SBUS 
Bertozzi, Dan Business Administration 
Boynton, William Accounting 
Burgunder, Lee Business Administration 
one vacancy 
SENG 
Clark, Neill Engineering Technology 
Pokorny, Cornel Computer Science 
Seifoddini, Ahmad Industrial Engineering 
Walsh, Daniel Metallurgical/Materials Engineering 
SLA 
Alurista Foreign Languages 
Havandjian, Nishan journalism 
MacCurdy, Carol English 
Mori, Barbara Social Sciences 
Zeuschner, Ray Speech Communication 
SPSE 
Chambers, William Industrial Technology 
Freberg, Laura Psychology/Human Development 
Stead, john Industrial Technology 
Weber, Barbara Home Economics 
one vacancy 
SSM 
Murphy, Paul Mathematics 
Peck, Roxy Statistics 
three vacancies 
PCS 
Aceto, jeanne Placement Center 
Dobb, Linda Library 
State of California California Polytechnic. State Univenity 
San lun Obiopo, CA 93407:nE~to~trnn -~ '\..!' ~= ~ ~c:- ~~ ~JMemorandum 
To A. Charles Crabb, Chair 

Academic Senate 

From : 
FEB 18 1988 
Date : 
Academic Senat~n. No.: 
Cop~.: 
February 8, 1988 
Malcolm W. Wilson 
Jan Pieper 
Smi 1ey Wilkins 
Pat Engle 
Subject: Resolution on Affirmative Action Facilitators (AS-264-87/SWC) 
I commend the Academic Senate for its thoughtful background statement and 
resolution on Affirmative Action Facilitators. It is evidence of the 
Senate's support of Cal Poly's commitment to Equal Opportunity and 
Affirmative Action. 
I am especially pleased by the wording in the second resolved clause: 11That 
the Affirmative Action Facilitator be encouraged t~ promote collegiality and 
mentorship between current faculty and new faculty to promote retention of 
Affirmative Action faculty.• Only with the sincere support of Cal Poly 
faculty members will our efforts to hire and retain minority and female 
faculty members succeed. 
I approve the resolution with the following suggested change in the last 
resolved clause: 
"That the Affirmative Action officer provide an annual report on 
the Affirmative Action Facilitator program to the Academic Senate 
in order to determine the success of the program." 
I believe that the Senate should receive the report and then direct it to the 
appropriate committee. Therefore I suggest omitting the words "through its 
Status of Women Committee. •• 
Please convey my thanks to the Senate membership for their support of this 
vita1 program. 
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Adopted: December 1. 1987 
( 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: The most recent effort to help strengthen the Affirmative Action 
Program was the creation of the Affirmative Action Facilitator position. Through the 
Affirmative Action Facilitator. each department and unit will assume direct responsibility 
for Affirmative Action. The Affirmative Action Facilitator helps coordinate departmental 
efforts with those of the Affirmative Action office to hire and retain underrepresented 
groups. The Affirmative Action Facilitator is appointed by the program manager. The 
Affirmative Action office and the Equal Opportunity Advisory Co\Jncil have held training 
sessions for facilitators. Their responsibilities are listed below: 
1. 	 The facilitator takes an active role as a member of the hiring or selection­
committee. 
2. 	 The facilitator identifies recruitment problems and assesses recruitment 
efforts. 
3. 	 The facilitator recommends strategies to the selection committee for 
attracting qualified underrepresented groups to apply for the vacant 
position (e.g., identify sources for generating underrepresented applicants). 
4. 	 The facilitator briefs the selection committee on the department's 
Affirmative Action goals and timetables. 
5. 	 The facilitator ensures that Equal Opportunity and Affirmative Action are 
being addressed according to valid job-related criteria and degree of 
compliance to employment procedures. 
6. 	 The facilitator monitors the selection procedures and advises the committee 
of any potential adverse impact on underrepresented groups. 
7. 	 The facilitator documents Affirmative Action efforts for recruitment. 
8. 	 The facilitator informs employees that a policy for accommodating religious 
observances and practices exists. 
AS-26-{-87/SWC 
RESOLUTION ON 
AFFIRMATIVE ACTION FACILITATOR 
WHEREAS. 	 The Academic Senate is in support of mechanisms for the enhancement of 
Affirmative Action programs at Cal Poly; and 
WHEREAS. 	 Campus awareness of the role of the Affirmative Action Facilitator must be 
promoted; and 
( 
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AS-26'(-87/SWC 

RESOLUTION ON AFFIRMATIVE ACTION FACILITATOR ( 
Page Two 
WHEREAS. 	 There is no formal document that describes the role of the Affirmative 
Action Facilitator; and 
WHEREAS. 	 The University would benefit by having an official document that outlined 
the responsibilities of the Affirmative Action Facilitator; therefore. be it 
RESOLVED: 	 That the Academic Senate recommend that the responsibilities listed in the 
background statement be adopted by the Affirmative Action officer for use 
by the Affirmative Action Facilitators; and be it further . 
RESOLVED: 	 That the Affirmative Action Facilitator be encouraged to promote collegiality 
and mentorship between current faculty and new faculty to promote · 
retention of Affirmative Action faculty; and be it further 
RESOLVED: 	 That the Affirmative Action officer provide an annual report on the 
Affirmative Action Facilitator program to the Academic Senate through its 
Status of Women Com.mittee in order to determine the success of the 
program. 
Proposed By: 
Status of Women Committee 
November 3. 1987 
Revised November 24. 1987 
Revised December 1. 1987 
( 
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Adopted: ______ 
ACADEMIC SENATE 
OF 
California Polytechnic State University 
San Luis Obispo, California 
AS-_-88/__ 
RESOLUTION ON 
COMMON FINAL EXAMINATIONS 
WHEREAS, Common final examinations may be a valuable means to measure the 
effectiveness of instruction; and 
WHEREAS, Common final examinations are used in some departments where multiple 
sections of a course are taught each quarter and/or principles covered in 
that course are necessary for subsequent courses; 
WHEREAS, The primary objective of such a common final examination is to determine 
whether course objectives are being met; therefore, be it 
RESOLVED: 	 That each department head/chair initiate a discussion of the efficacy of 
common final examinations in central/core courses by placing the topic of 
common final examinations on the agenda of a special department meeting 
to be scheduled in 1988- 1989; and be it further 
RESOLVED: 	 That the ultimate decision to utilize common final examinations be left to 
individual departments. 
Proposed by: 
Academic Senate 
Instruction Committee 
February 10, 1988 
Revised Apri119. 1988 
Approved: 6 Yes, 0 No 
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Substitute WHEREAS Clauses for the Resolution on Common Final Examinations 
Proposed by Reg Gooden 
ACADEMIC SENATE 
OF 
California Polytechnic State University 
San Luis Obispo, California 
AS-_-88/__ 
RESOLUTION ON 
COMMON FINAL EXAMINATIONS 
WHEREAS, Common final examinations may be an injurious means to measure the 
effectiveness of instruction by stifling creativity and forcing instruction to 
conform to a common mold; and 
WHEREAS, Common final examinations are not the case in all departments although 
they are used in some departments where multiple sections of a course are 
taught each quarter and/or principles covered in the course are 
fundamental to subsequent courses; and 
WHEREAS , The primary objective of such common final examinations is to determine 
whether course objectives are being met but can also have the unintended 
effect of minimizing the objectives by reducing them to the lowest common 
denominator; therefore, be it 
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Adopted: ______ 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: On March 7, 1988, the Personnel Policies Committee unanimously 
approved the changes indicated on the attached timetable. These changes reflect the 
committee's concern that there is insufficient time allowed for the following two levels of 
review: 
1. The department head/chair's review of first and second year retention cases. 
2. The school peer review committee's review of promotion cases. 
AS-_-88/__ 

RESOLUTION ON 

TIMETABLEFOR RETENTION. TENURE. PROMOTION 

WHEREAS, 	 A two-d~y time limit is too short for ftrtfii1¢Yrtl/OI~~YVeMthe department head 
review in 1st-2nd year retention cases : and 
WHEREAS, 	 The duties of the school peer review committee have increased substantially; 
therefore, be it · 
RESOLVED: 	 That the attached timetable be revised as indicated. 
Proposed By: 
Academic Senate Personnel 
Policies Committee 
March 7. 1988 
Revised Apri119, 1988 
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TIMETABLE FOR RETENTION. TENURE. AND PROMOTION 

Recommendations 
Forwarded 
Peer Review Committee 
to Candidate 
Peer Review Committee 
to Department Head 
Department Head to 
Candidate 
Department Head to 
Dean 
School Peer Review 
Committee to Candidate 
School Peer Review 
Committee to Dean 
Dean to Candidate 
Dean to President 
Notification 
Retention 
Ost-2nd Yr) 
AA /'1..1/ l1L.1l 
/1'/.1¥ .llai 
12/3 
12/10 
1/8 
1/15 
2115 
Retention 
(3rd-6th)/ 
Tenure Promotion 
1./J/81 !L!l Aft'l 1111 
Jfl/5/ 1118 /1/~, 1118 
'/.11/51 2/8 fliJ'j 2/8 
Z.l'i/l/ 2/15 /l/IZ'l U12 
3/8 
3/15 
4/1 4/1 
4/8 4/8 
6/1 6/1 
In the event the established deadline falls on a Saturday or Sunday, the date will be 
extended to the Monday immediately following that date, except for retention and tenure 
notification, which must be made prior to june 1. 
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Adopted: _____ _ 
ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo. California 

AS-_-88/__ 
RESOLUTION ON 

GENERAL EDUCATION AND BREADTH TRANSFER CURRICULUM 

WHEREAS. 	 The Master Plan Renewed calls for a high priority to be placed on improving 
the rate of transfer of students from California community colleges to the 
University of California (UC) and The California State University (CSU); and 
WHEREAS. 	 The proposal for a general education transfer curriculum has tried to 
address transfers between all segments of public higher education; and 
WHEREAS. 	 The unwarranted expansion of the scope of general education transfer 
impedes its implementation and undermines the autonomy of individual 
ca~puses in the UC and CSU; therefore. be it 
RESOLVED: 	 That the California Polytechnic State University Academic Senate 
recommend that the application of the general education transfer 
curriculum be confined to transfer from community colleges to CSU or UC 
campuses. 
Proposed By: 
George Lewis 
April). 1988 
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REPORT OF THE INTERSEGMENTAL DRAFTING COMMITTEE 

FOR A GENERAL EDUCATION TRANSFER CURRICULUM _ 

Octof1er 28, ·1987 
~~~~uw~~ 

NOV 2 1987 
Academic Senate CSU 

Chancellor's Office 

• • • • • • • 
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REPORT OF THE INTERSEGMENTAL DRAFTING COMMITTEE 
FOR A GENERAL EDUCATION TRANSFER CURRICULUM 
Following a careful, extended process of deliberation and analysis of existing 
criteria and requirements, the Intersegmental Drafting Committee for a General 
Education Transfer Curriculum is pleased to ::;ubmit its recommendations. In doing so, it 
has been attentive both to its specific charge and to the broader concerns of our 
society with respect to the general education 1r>f our postsecondary student population. 
The committee believes that the principal role of general education is to develop the 
students' abilities to think and that an effecth•e way to meet this standard is to 
emphasize that most general education courses should require significant amounts of 
writing. General education courses should not merely transmit information, but should 
require analysis, criticism, and synthesis. OnE! of the most effective tools for achieving 
these goals is the written essay, evaluated with attention to the quality of its writing 
as well as the accuracy of its content. In addiition, the committee also notes that 
speaking, listening, and reading are important abilities that a general education course 
should foster. Participation in the intellectual and cultural life of our society requires 
sound ability in verbal communication of all kinds. 
The committee also believes that courses in the transfer curriculum should be 
culturally broad in their conception. They should help students understand the nature 
and richness of human culture and social structures through a comparative approach, 
and have a pronounced historical perspective. 
Similarly, one of the most useful things thatt students should get from their general 
education is an understanding of the modes of inquiry that characterize the different 
areas of human thought the nature of the questions that can be addressed, the way 
questions are formulated, the way analysis is conducted and the nature and limitations 
of the answers obtained. 
The preceding comments should make the dear the committee's intention that the 
General Education Transfer Curriculum be intellectually challenging; indeed, it must be 
to do a responsible job of preparing studen l s for entry into the upper division of our 
demanding four-year institutions and fo r f ;.t! l participation in the life of the state. It is 
equally clear that participation in such a cu =·riculum itself requires adequate preparation. 
Finally, the committee takes this opportuni y to reemphasize the importance of high 
school preparation, and to caution that poor pr1eparation may require students to take 
remedial courses prior to entry into the transfer curriculum. 
Completion of the General Education Transfer curriculum prior to transfer should be 
recognized as satisfying ill lower division ge:neral and breadth education requirements of 
the receiving institution. Any receiving institutions that insist upon the completion of 
certain of their general education requirements as a prerequisite for transfer must also 
accept completion of the full transfer curriculum as satisfying that screening 
requirement. However, the receiving institution may legitimately insist that transfer 
students complete any general education requirements that must be taken at the upper 
division level by non-transfer students, or that must be satisfied by all students by 
upper division course work. In addition, transfer students must fulfill all other 
admission requirements. 
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GENERAL EDUCATION TRANSFER CURRICULUM Page 2 
Both the State University and the University have a specific American Institutions 
requirement that is separate from their general education requirements. Completion of 
the General Education Transfer Curriculum may not satisfy those requirements. 
Similarly, general education requirements are separate from lower division requirements 
for the major. Students pursuing majors which require extensive lower division 
preparation may not find the General Education Transfer Curriculum option to be 
advantageous. 
All courses offered towards satisfaction of the requirements of the General Education 
Transfer Curriculum must be baccalaureate in level and must be acceptable for transfer 
among all segments of public post-secondary education. Advanced Placement credit that 
is considered equivalent to a course accepted for credit towards the Transfer Curriculum 
should also be acceptable. 
PROPOSED GENERAL EDUCATION TRANSFER CURRICULUM 
Subject Area: English Communication (3 semesters or 4 quarters) 
The English Communication requirement shalt be fulfilled by completion of three 

semester or four quarters of lower division courses in English reading, critical 

thinking, written composition, and oral communication, at least two semesters or 

three quarters of which must be devoted to written composition. Courses in this 

area shall include close analysis of a variety of represen'tative texts. 

The inclusion of a sequence in English Communication in a program of general 

education is of basic importance to the remainder of the Curriculum. Ability 

to read at a mature level, to think critically, to write with clarity, and to speak 

effectively is fundamental to acquisition of knowledge in other areas of the liberal 

arts. Transmission and exchange of ideas is an essential part of the activity of a 

liberally-educated citizen. These courses should enable students to go beyond the 

level of reception and transmission of information and ideas to the more abstract 

conceptualization of ideas. 

Subjecr Area: Mathematics/Quantitative Reasoning (I semester or 1 quarter) 
The Mathematics/Quantitative Reasoning requirement shall be fulfilled by completion 
of a one-semester or one-quarter course in mathematics or statistics. 
Courses on the application of statistics to particular disciplines may not be credited 

towards satisfaction of the Mathematics/Quantitative Reasoning requirement. 

The increasingly complex, technological nature of the society in which we live 

routinely confroiZts us with a variety of information requiring calculation, 

comparison, and other forms of analysis for problem solving. In addition, many 

disciplines require a sound foundation in mathematical concepts. The requirement 

in Mathematics/Quantitative Reasoning is designed to prepare students to respond 

effectively to these challenges. 

Subject Area: Arts and Humanities (3 semesters or 3 quarters) 
The Arts and Humanities requirement shall be fulfilled by completion of three 

semesters or three quarters of ·coursework which encourages students to analyze and 

appreciate works of intellectual, literary, aesthetic and cultural importance. At least 

one course shall be taken in the Arts and one in the Humanities. Courses should 

provide students with some historical understanding of major civilizations and 
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GENERAL EDUCATION TRANSFER CURRICULUM Page 3 
cultures, both Western and non-Western, including those of ethnic minorities. In the 

Arts, students should also learn to develop an independent and critical aesthetic 

perspective. 

Courses that are primarily performance or studio classes in the Arts may not 

be credited towards satisfaction of the Arts and Humanities requirement. 

The Arts and Humanities historically constitute the heart of a liberal arts 

general education because of the fundamental humanizing perspective that they 

provide for the development of the whole person. Inclusion of this requirement 

is. therefore. grounded in the deepest traditions of Westem education, with its 

emphasis on language, literature, and the fine arts. At the same time, the great 

diversity of contemporary American--especially Californian--society adds a 

vibrant dimension to our received definition of the Arts and Humanities that 

opens up great possibilities for expansion of that tradition. To focus on the received , 

traditions of the West and the less familiar traditions of other cultures, 

including the minority cultures in our own society. is to enrich the education 

of future generations of Californian citizens. 

Subject Area: Social and Behavioral Sciences (3 semesters or 4 quarters) 
The Social and Behavioral Sciences requirement shall be fulfilled by completion of 

three semestet:s or four quarters of coursework which reflects the integration of 

human social, political, and economic institutions and behavior. Problems and issues 

in these areas should be examined in their contemporary and historical setting, as 

well as present a comparative perspective on both Western and non-Western societies, 

including those of ethnic minorities. Courses should be presented from a theoretical 

point of view and focus on core concepts of the discipline rather than on personal, 

practical, or applied aspects. 

n~ V'f'O<'C--~ 
OIHy one of the courses taken to satisfy the United States History, Constitution, and 
American Ideals Requirement (Title 5, Californ ia Administrative Code, Section 40404) 
shall be credited towards satisfaction of the Social and Behavioral Sciences Subject 
Area requirement. 
Each of us is born into. lives, and must function effectively within an en­
vironment that includes other individuals. People have, from earliest times, formed 

social and cultural groups that constitute the framework for the behavior of 

the individual as well as the group. By taking courses in the Social and Behavioral 

Sciences students will gain a basic knowledge of the cultural behavior and social 

organizations in which they exist as well as the cultural behavior and 

social organizations of other human societies. 

''&tolCJS~oJ 
Subject Area: Physical and ~Sciences (2 semesters or 3 quarters) 
The Physical and Life Sciences requirement shall be fulfilled by two semesters or 

three quarters of coursework which includes at least one course in the Physical 

Sciences and one course in the Life Sciences, at least one of which incorporates 

a laboratory. Courses should emphasize experimental methodology, the testing 

of hypotheses, and the power of systematic doubt, rather than the recall of 

"facts." Courses that emphasize the interdependency of the sciences are especially 

appropriate for non-science majors. 
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GENERAL EDUCATION TRANSFER CURRICULUM Page 4 
The contemporary world is pervaded by science and its applications, and many 

of the most difficult choices facing individuals and i11stitutions concerti the 

interface of scientific and technological capability with human values and social 

goals. To function effectively in such a complex world, students must develop 

a comprehensiot1 of the basic concepts of physical and biological sciences, and a 

sophisticated understanding of scie11ce as a human er~deavor, including the 

limitations as well as the power of scientific inquiry. 

Respectfully submitted, 
Carmen M. Decker, Committee Chair Frieda Stahl ~~ 
Department of English and Spanish Department of Physics & .xnatGfny -- \ 
Cypress College California State University, 
Los Angeles 
Edward A. Alpers, Dean Maryamber Villa 
Honors and Undergraduate Programs History Department 
University of California, Los Angeles Los Angeles Valley College 
Bernice Biggs Mark Wheelis 
Department of English Department of Bacteriology 
San Francisco State University ' University of California, Davis 
Brian Federici Connie Anderson 
Department of Entomology Specialist, Chancellor's Office 
University of California, Riverside California Community Colleges 
Ray Geigle Carla Ferri, Coordinator 
Chair, Academic Senate Undergraduate Admissions & 
The California State University Articulation 
University of California, Berkeley 
Theo Mabry Chuck Lindahl 
Social Sciences Division (Anthropology) Office of the Chancellor 
Orange Coast College The California State University 
EAA/bs: 10/30/87 
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Adopted:------
ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS-_-88/__ 
RESOLUTION ON 

SURVEYS OF GRADUATES AND EMPLOYERS 

WHEREAS. 	 Surveys of graduates one, five or ten (or more) years following graduation 
can be a valuable source of information about the effectiveness of the 
education they received and about areas they believe need improvement; and 
WHEREAS. 	 A similar survey of il;tajQt- employers of Cal Poly graduates can be a valuable 
source of information about the effectiveness of the education received by 
Cal Poly graduates; therefore, be it 
RESOLVED: 	 That such surveys of Cal Poly graduates and rM!lfit employers of Cal Poly 
graduates be carried out (in conjunction with the Alumni Office and the 
Placement Center) ~tiMW",ttb'EtdVNfi.t.t.tb..Q'with department input no less 
than once every five years; and be it further 
RESOLVED: 	 That a representative advisory ad hoc survey committee be established to 

design the core of a questionnaire to be sent to Cal Poly graduates and 

employers of Cal Poly graduates; and be it further 

RESOLVED: 	 That the ad hoc survey committee would solicit input from departments 

concerning additional department-specific questions to be added to the 

survey: and be it further 

RESOLVED: 	 That the resources necessary to prepare and administer both surveys be 

supplied by the University.Wthi..Otft0rii!ZlW.Ii0t' A.Mt.v'l,(lf~~N!J#fc¥g'~ . 

Proposed by: 
Academic Senate 
Instruction Committee 
February 5. 1988 
Revised Aprill9. 1988 
Approved: 6 Yes, 0 No 
' 	Note 1·: As afl ·exampie. the committee' could be •constitu.ted as-follows: one representative I 
nominated by the Alumni Office. one rep·resentative nominated.by the Placement Center. 
one faculty representative from each school. nominated by the Academic Senate Executive 
Committee and appointed by the President. 
Note 2: The delegation of responsibility by this resolution to an ad hoc survey committee 

does not preclude a department from undertaking its own survey of its graduates and 

employers of its graduates. 
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GENERAL EDUCATION AND BREADTH PROPOSAL 

·­
1 • PROPOSffi' S NAME 
Sandy Miller 
2. PROPOSER'S DEPT. 
Architecture 
3. SUEtfiTTED FOR ARFA (include section, and subsection if applicable) 
C.3. 
1 ~. COURSE PREFIX, NUMBER, TITLE, UNITS, DESCRIPTION, EiC. (use catalog fonnat) 
ARCH 316X California Architecture and the California Dream (3) 
Development of California Architecture as the symbolic 
expression of the myth of the California Dream. -F~cus of 
tracing California's unique contribution to architecture and 
urban patterns in the United States. 
5. SUBCCM-fiTTEE REXXM1ENDATION AND REMARKS 
App~oves 5-0 (see attachment) 
16. GE & 8 COMMITTEE REX::OMMFliDATION AND REMARKS 
Approves 7-0 
7. 
. .. .. 
ACADEMIC S~ATE ROCOMMENDATION 
' ':-.. ~~ ~ .. ..... - . . 
.. 
.. 
. . 
. ' 
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State of California 
MEMORANDUM 
To: 	 George Lewis. Chair 
Academic Senate General Education 
and Breadth Committee 
From: 	 john Harrington ~~J?ir 
Date: 
Copies: 
Academic Sen~r&B Area CSubcommittee 
Subject: Course Proposal for ARCH 316X 
Academic Senate Office 
California Polytechnic State Univer-sity 
Sao Luis Obispo, California 93407 
8051756-1258 
March 21. 1988 
Sandy Miller 

Glenn Irvin 

The Area C Subcommittee unanimously approved adding ARCH 316X. California 
Architecture and the California Dream. to GE&B Area C.3. Professor Miller worked 
effectively with the committee to revise the proposal after the committee's original 
negative vote. 	The committee has only one reservation. but it is a reservation that 
applies to all C.3. courses: the subcommittee believes that each course in C.3 should 
require an appropriate prerequisite in Areas C.l or C.2 (rather than in C.l) given the 
structure and original logic justifying the three areas. However. the committee will 
need to address ~he issue per se rather than focus upon particular courses at this time . 
.· ; .• . 
·, 
: 
SUBMISSION DEAOUNES: 

( • to b4l completed byAcademic Pr09ram:s) 

COURSE MASTER FIL£ NUMSER 
Fall Quarter April 1 
Winter Quarter Sepl 1 S FEB 2 6 1988 Sprino Ouarter Nov. 15 
Summer Quarter March 1 
.•Jr.l--=-····. 
E..perimental Course• ere normally valid for two years. Please ettach en E..pa~~~9!'~~Z.• ..Outfine. 
Selected Advanced Toplca (470, 471, 570, 571) 11/'e valid for one quarter only. Plene ettach en Expanded Cour:se Outline. If the deparlment plans lo olfer tile 
proposed course for more ltiVI 1 quarter, tile exp41rimental course vehicle :should be used. 
Other Subtitle Coursea The cel'll09 description :should indicete tflel the course hes subliUes. For Ill• "Pre(IJI/Number/Title" boK. please use the information 
u shown in the cetalog. The individual subtopic title should be shown in 'TiUe for Cla:s.s Sc-hedule. • 
Sandy MillerDepartment and School Architecture Dept. , SAED Date 9-30-8 7 Prepared by_________________ 
2-lS-88Revised 
1. PREFIX I NUMBER I Trn.E ,2. UNrTS13. GEB hea; ., •• GRADING METHOD 

California Architecture and the J RegularX CR/NC
ARCH 316X 	 3 c. --- --California Dream 
S. COURSE DESCRIPTION (follow catalog format; limit to 40 words) 
Development of California Architecture as the symbolic expression of the myth of the 

California Dream. Focus on tracing California's unique contribution to architecture 

and urban patterns in the United States. 
. 
6. PREREQUISITE 7. QUARTER AND YEAR 8. Trn.E FOR CLASS SCHEDULE (ma.ximum ol 13 cl'larecters) 
Fall, Winter, Spring 

ENG 114 
 c 
_I A I jA IR I c IH I I ID IRIE IA I M 
9. CIS NUMBE.R(S) I 10. TYPE OF COURSE 1'1. MISCEU.ANEOUS COURSE FEE (MCF form is also needed) 
Lee_!_ Ad_ lab Sem__
__ Supv__. cs 2 None 
NUMBER OF SECTIONS ANTICIPATED r3. HOW FREOUENT\.Y COURSE WIU. BE OFFERED ,._AVERAGE CLASS SIZE r5. ANNUAl W.T.U • 
. _.1_ Winter__ Spring_!_ Summer__ Yearly~ AllernaleYears__ 45-50 9 ( 3+3+3) 
1 
16. REOUIRED COURSE IN WHICH MAJOR/CONCENTRATION/MINOR 17. EL£CTIVE COURSE IN WHICH MAJOR/CONCENTRATION/MINOA 
ArchitectureNone 
18. DUPLICATION OR APPROXIMATION OF COURSES NOW BEING OFFERED OR NOW BEING PROPOSED 
Non·e 
19. STAFFING (lndicet• either tile need to hire new locvtry or how preseN leculty utilization will b4l shifted to eccommodat• lllis course) 
Existing Architectural History Faculty 
20. JUSTIFICATION (Explain tile need for this course} 
internation-California has long been acknowledged as a major trendsetter in national and 
The awareness of 
in the cultural 
al a_rchi tectural circles specificall~ and in the arts in general. 
California's unique contribution. to the _arts shou14 be g~neral knowledge . ' . ; ~ 
: . 0 . 
.. 
--
·" 	 -.
-backg-·rmJnd of educated cai_iforniatis·. ' 	
. . - 0 
-· · 
21. FACiliTIES. MATERIALS, AND EOUIPMEtiiT NEEDED 10 ACCOMMODATE COURSE 
t-tedium 	lecture hall. (50 chairs); screen; 2 slide pr~jectors ,..ith remote control; 

note taking.
!:>lackboard; lighting control from full lighting to "minimur:t lighting for 
I 
I 
APPROVALS ~~ ~-~--// 
' . ··· ..----.~~
• 0~rtmenl He~d School Dean 	 As.soda1e Voce Ptes•den1 lot AG.Idem•c A/I&Jrs 
a.nd University Dean 
• Thos form will bo rotvrned to lhe depar:ment l>'f me Academic Prognms Offic• wilh Chill nvmO.r nolod """'a Coursa Masr.r File c.araJog nvm~r flu bo-fln 
usir;ned by tho computer. 
• ·courses propose-d for inclusion in GEB must 0. submirred /O Cht1 GEB Committe•. 9166 
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1N1llt:fM SEXUAL HARASSMENT POLICY 
flfJ~fi..,SJTI 
California Polytechnic State University, San Luis Obispo, is committed to 
creating and maintaining an environment in which faculty, staff, and students 
work together in an atmosphere of mutual respect and unconstrained academic 
interchange. In the University environment, all faculty, staff, and students are 
entitled to be treated on the basis of their qualifications, competence, and 
accomplishments without regard to gender. Individuals are entitled to benefit 
from University programs and activities without being discriminated against on 
the basis of their sex. 
~¢7/qlaY '(tt,r~~;.t;ftn,trjJrjltJ~~fts/d/v!i,d~ j~rtget>f P.¢~ jrfa.~ Pta,Cfi.¢ftsl 7"fts¢ 
JrlcJ.1/4ei(J. Yt'tl.f'/ Y.seloi /afl rn/Jtit'l ti:JIQb,tii:~. J.f/rvUAV faltt/H/s1~rl(J2J IJ~v tulrfYI.l/clr 
iJ1t1$i¢JJ. tdrt®tt/dfli teJcfJ~Mtlt¢ tlf.al. J~rjf!J1oJl~JJy ~t;f¢rl.s.lv~l~lcUJ:ktte~ I 
.OfJW/t.6fi"<ft:V.la.Ofil.S .Of IJdf'/ g~¢ti. 
Sexual harassment includes. but is not limited to. making unwanted sexual 
advances and requests for sexual favors where either (1) submission to or 
toleration of such conduct is made an explicit or implicit term or condition of 
appointment. employment. admission. or academic evaluation: (2) submission to 
or rejection of such conduct by an individual is used as a basis for a personnel 
decision or an academic evaluation affecting an individual: or (3) such conduct 
has the purpose or effect of substantially interfering with an individual's work 
or academic performance or creating an intimidating. hostile. offensive or 
otherwise adverse working or academic environment. or adversely affecting 
any employee or student. 
The Chancellor's Executive Order No. 345 requires each campus of the California 
State University to maintain a working and learning environment free from 
sexual harassment for its students, and employees, and those who apply for 
student or employee status. 
Sexual harassment is not simply inappropriate behavior, it is illegal. 
Discrimination on the basis of sex is prohibited by State and Federal Law. 1 
Sexual harassment violates University policy, seriously threatens the academic 
environment, and is contrary to law. Program Managers and Department 
Heads/Chairs are urged to take appropriate steps to disseminate this policy 
statement to students and employees. All faculty, staff, and administrators will 
,•. ..
.. : · : be helq accountable for compliance .with this poUcy.J · . . . 
. ..
.. 
~ ~ 
0 ' 
.. 
1 Title VII of the Civil Rights Act of 1964 (as amended); Title IX of the Education 
Amendments of 1972; Government Code Section 12940; and Education Code Section 200 et. 
sec. 
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The policy of the campus is to eliminate sexual harassment and to provide 
prompt and equitable relief to the extent possible. 
Because of the wide range of acts that constitute sexual harassment, appropriate 
remedies will vary considerably depending on the case. In some cases the 
situation may be dealt with informally and without formal disciplinary action. 
In other cases a disciplinary action is clearly called for. The University may 
independently investigate a matter and initiate appropriate action, including 
discipline based on an informal comolaint and without a formal complaint. The 
remedy will take into account the severity of the actions alleged as well as the 
responsibility of the parties involved. The University may pursue remedies 
such as an apology; removal of an individual from the environment; an 
educational program; reprimand; or disciplinary action which could result in 
dismissal, demotion, or suspension without pay. Remedies for substantiated 
allegations of sexual harassment will be determined by the University. 
The University will also determine remedies available to those individuals who 
are the subject of malicious. false allegations of sexual harassment. 
11/ L. PURPOSE AND SCOPE 
The purposes of this policy are to: 
implement Executive Order 345 and comply with other governmental 

regulations prohibiting sexual harassment; 

promote a positive working and learning environment on campus; 

provide Cal Poly faculty, staff, and students with a specific procedure and 

policy to address sexual harassment; 

provide due process for all parties involved. 

This policy applies to cases of allegea sexual harassment brought by, or on 
behalf of an applicant, student, or employee against an employee or student of 
the University. Utilization of these procedures does not preclude initiation of 
complaints with the Fair Employment and Housing Commission or the Equal 
Employment Opportunity Commission. ·· 
N/. II. DEFINITIONS 
}:/. A . Sexual Harassment 
In accordance with the Chancellor's Executive-Order No. 345, "sexual 
harassment" i.iJ.cludes suCh behavior as sexual advances; requests for 
I •, o ~ 
sexual favors·, and. odier ..verb~l.tit·physical·conduct'of asexuai natu:re : . 
directed towards an employee, student, or applicant when one or more of 
the folowing circumstances are present: 
Submission to or toleration of the conduct is an explicit or implicit 
term or condition of appointment, employment, admission, or 
academic evaluation; 
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Submission to or rejection of such conduct is used as a basis for a 
personnel decision or an academic evaluation affecting an 
individual; 
The conduct has the purpose or effect of interfering with an 
Jqiplpy~}S individual's work or academic performance, or creating 
an intimidating, hostile, offensive, or otherwise adverse working or 
academic environment or adversely affecting any emoloyee or 
student; 
/-1-11'do'dQbt.'/J.¢1:/JYat fJie/r#t>clsf, !Jt ~fftdt/Qf/r(t~tf~(l(lg jN)t)t/a/'$.1/.cfejl.f'i 
t.r:Adtlr/J.it!r*ifJYir/l.'Jrl:f-1<tr~:ttmg/a.b/itt~hn.l<Ycl.ti.ngJliq&¢J.e/9f;f¢rts.lv~1 1 
dr/clt'/J.dr/N/J.se/ailt"tr$fl Je.!¢:l.lrlw' f/rtvJr/Jttrll~r/.t,( l>v ~cfv~t~W/a,ff¢(1;.g I I 
irly/$4:-.Jcfe/l.t. · :' 
In determining whether conduct constitutes sexual harassment the 
circumstances surrounding the conduct should be considered. 
IN. B. Advisor 
~INU~~¢io'~¢d~~cl~~~.a~t/Jt¢¢~~tf/~M~~gr;t~~~i~ 
~ld'llr'l.rAM.!rl.'iJ/i.trl ~rt ~\8¢~1 tt-.e/c/J"fnb1a).r;ttlv/W ~/ClQb.tw'Jitt'Jl)t1 ~fctrtrt 
.Q>Jnt>J!ti.dab.t tll ~'l.r/1'/Jl/,s/rloJ.il;yJrir1J¢e,IJ:/Jt~ littrJ. tftstJI/.rt¢sf. .a~cr ~t/ I I I I 
,COJnt>J!ti.dab.t'i /J'/JtA.clrY. /att¢¢'/Jt/~~c/rfrYaY trl4l:M'l(jrf. ,($~~¢t)QD!YJ'IM? I 
Advisor means the Sexual Harassment Advisor or emoloyee(s) designated 
by a Program Manager to receive complaints: to help complainants 
evaluate their complaints: to inform them of campus poHcies. procedures 
and resources: to attempt informal resolution if desired: and to assist the 
parties with formal complaint procedures. if necessary. The role of the 
Advisor is one of mediator between parties rather than the 
complainant's advocate. The complainant may seek an advocate from 
other sources. 
It is suggested that Program Managers appoint tenured employees as 
Advisors. 
fi¥. C. Complainant 
"Complainant" means a Cal Poly student or employee or an applicant for 
student or employee status, who files a complaint under this Policy. 
PD. Program Manager 
PrOgram. Manager ni~~nS" posjtions designated .by the President," . . 
normally at dean/division head level or above. In addition, the Director 
of the Health Center and Director of Counseling and Testing would be 
considered Program Managers for administering the Policy only. 
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PI ~ Respondent 
"Respondent" means the student or employee of Cal Poly alleged to have 
engaged in sexual harassment. 
F. 	 Sexual Harassment ~t!SV&Pli#-' Coordinator 
1. 	 For complaints filed by students, the Sexual Harassment 
C/JtnbYiari~ Coordinator is the Associate Dean of Student Affairs 
responsible for Title IX compliance, or designee. 
2. 	 For complaints filed by employees, the Sexual Harassment 
{:,p'(nP'ft'l.rtc~ Coordinator is the Director of Personne~ and 
Employee Relations, or designee. 
G. 	 Student 
"Student" means a person enrolled as a student, tor an applicant for 
student status at Cal Poly at the time the alleged act of sexual harassment 
occurred. For the purpose of this Policy, Extended Education students are 
included. 
H. 	 Authorized Representative 
"Authorized Representative" means anyone designated in writing by the 
Complainant. 
L. 	 Applicant 
"Applicant" means a person who is applying for either student or 
employee status. 
III. 	 EXAMPLES OF SEXUAL HARASSMENT 
The issue of appropriate and inappropriate relationships between students and 
faculty, or between staff and supervisors is very complex. Some members of the 
University hold positions of authority that involve the legitimate exercise of 
power over others, and it is their responsibility to be sensitive to that power so 
as to avoid actions that are abusive or unprofessional. Faculty and supervisors 
in particular, in their relationships with students and supervisees, need to be 
aware of potential c;bJ\fljtts/Qff~~~C)St abuses of power and the possible 
compromise of their evaluative capacity. l;lt}t~l,fs~ ftlt~¢ )!V~~)\.¢rpftV119'¥e,t 
dlffertrtc.eAd ~~etf/ t'~!Ji1o.itihil6~ ~'del p'Qttrttra.r ~ti.ttt I drlt/1.¢ JC)S'i ~dvl<trfVll 
·. ~d.rl4rl tt:Jiri.el:¢e/.vei..Y rt~tctt.ve/~¢¢trttfiJt A1/.flge'lt1oilt t<mav'4htw ~~wltlt;S1 1 
.. ~1/.Ui.d¢..(}/.Q§¢ ~prfr/J"/Jrfl.it¢ j.q ~fit~t;e$'S,I~y.(eJ~lb.r\~p. . .. 
faQWt8~l'l~Vl(d /Dt /a'/NAv'e/t/l.at/*'bfrtn.e/tl'lriY/Pllrf4el~ <Je,.k.)i~f.;~q'i;tlfr.hla.tit!S~1ihi'l1 
"/NJt/l.la/ st>J.cf.eb.t,/tl'lt'i v'i<M i. tl,illt\t /Jf teADal/ltdt~'iiJi.f/I}t/Wl~IIJI.:t#v'.l I I 
tnlaTI.i.?)!fsl i.ntll~¢!7Y1s.6v'sls.h~l/.ltl fr¢tti~¢ tliat /N~~ftv.hv' they kJP.fs/J¢ jlf.;¢:(.\faf 
toeJai tttatJonslii.t>MiM i. ~t:Mtcft.ni.t¢/t)l¢'1 til>lt ~ .tWmi:Jf .Sf/~Vli~lis,t¢¢1itf 
1tlii tlielr.etDb.itti.l'>~i-tY IJV fllCJilty ~~cf 'i®M"vA~t!t~M.h!iv'eli,tJ.fsp¢li ;i trra'/lti<tr 
.ilM tlieJrl'ltfJrjj~ .6t ~q't;b,M t:trYnt>r te.A'i~~l$ jb,e,pe;c,e;v,e¢ P.'i );¢ipg ,ScA(J,Itl,Iy' 
l'lilr.A'is.i'n&f 
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The following examples are intended to be illustrative and educational rather 
than exhaustive. 
A senior colleague or supervisor directly or indirectly offers to influence a 
personnel decision (i.e., appointment, reappointment, promotion, tenure, 
permanency) in return for sexual favors, and/or suggests action against the 
employee for refusal; 
An Qb,il:tqti,tt,e¢ "ftletnP~T/ employee offers to support another employee's 
endeavors in return for sexual attention; 
==- An employee. in the presence of another employee of the opoosite sex. 
makes repeated offensive comments of a sexual nature. 
An instructor offers a better grade, extra help, or academic opportunity in 
return for sexual favors, and/or threatens action against the student for 
refusal; 
A person supervising a student's job or academic assignment makes repeated 
sexual comments that interfere with work or the learning experience; 
An advisor or counselor asks offensive questions of a sexual nature 
inappropriate to the topic at hand; 
An unwelcomed touch of a sexual natur~ from a staff or faculty employee. 
==- A staff member hangs up a ooster or uses slides or a derogatory cartoon in a 
lecture that displays women or men in an offensive manner. 
Yf. IV. CONFIDENTIALITY 
All findings taken under this Policy and all reports filed. shall be confidential 
. and. every effort will be made to pres·erve confidentiality. . . . n 
"NlJ/. ~INFORMAL RESOLUTION PROCEDURE 
A. 
'! 
B. 
C. 
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Employee Complainants 
1. 	 Complainants who are employees covered by collective 

bargaining agreements which have complaint procedures are 

required to utilize those procedures. (Currently, the following 

employee agreements have complaint procedures: Unit 2, Health 

Care Support; Unit 5, Operations Support Services; Unit 7, 

Clerical/ Administrative Support Services; and Unit 9, Technical 

Support Services.) 

2. 	 Complainants who are employees which are (a) not covered by 
collective bargaining agreements, or (b) are not covered by a 
collective bargaining agreement which does not contain a 
complaint procedure, must utilize Executive Order 419. 
Student or Applicant Complainants 
Complainants who are students or applicants for either student or 
employee status are encouraged to attempt informal resolution of 
complaints of sexual harassment by utilizing procedures described in 
this document. However, Complainants are not required to do so, and a 
formal written complaint may be filed at any time until the deadline ( SAm (60) working days from the first report of an incident of 
harassment ) for filing a formal complaint has passed. 
In seeking informal resolution, a Complainant may obtain assistance 
from any of the designated Advisors. The Sexual Harassment,Q>,fiW)i,a~qe 
Coordinators shall maintain and distribute the list of Advisors, upon 
request. 
Advisors will be available to discuss the complaint with the Complainant, 
inform the Complainant of the informal and formal procedures available 
for seeking resolution of the complaint, advise the Complainant of 
applicable deadlines, provide the Complainant with a list of other campus 
resources available and provide assistance in preparing or resolving 
complaints of sexual harassment. If the Complainant desires to proceed, 
the Advisor will assist the Complainant in attempting informal 
resolution as appropriate. 
Confidentiality of Informal Complaints 
The ~denti~y of the Complainant and the detail~ of the informal complaint 
shall be received· in confidence by. the Advisor~ where no rec-ords. shall_ . 
be kept exce-pt the date the complaint was filed . The Advisor shall advise ·. 
the office of the appropriate Sexual I:Iarassment OobipliAtio'e Coordinator 
of the general nature of the complaint without identifying any of the 
parties involved. · 
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D. Informal Procedures for Student or Applicant Complainants 
1. 	 After consulting with an Advisor, a Complainant may, but need 
not, attempt to resolve the complaint directly with the person 
alleged to have engaged in the sexual harassment. 
2. 	 If the Complainant is unsuccessful in the attempt to gain an 
acceptable remedy or does not wish to make direct contact with 
the alleged person to have committed the harassment, the 
Complainant may, but need not, attempt to resolve the complaint 
with the Respondent's Department Head/Chair who is required to 
notify the Program Manager within three D.l working days of 
any sexual harassment complaint. If the Program Manager is the 
person alleged to have engaged in the sexual harassment, the 
Complainant may, but need not, attempt to resolve the complaint 
with the Director of Personnel and Employee Relations. 
3. 	 If the Complainant is unsuccessful in the attempt to gain an 
acceptable remedy or does not wish to pursue steps 1 or 2 above, a 
Complainant may bring the complaint directly to the attention of 
the Sexual Harassment ~9¢f}l)~e Coordinator who shall counsel 
the Complainant about any additional attempt, if any, that might 
be made to resolve the matter before filing a written complaint. 
NUT/. VI. FORMAL RESOLUTION PROCEDURES 
A. Employee Complainant Formal Procedure 
Employees not covered by collective bargaining agreements shall utilize 
Executive Order 419. 
B. 	 Student and Applicant Complainants 
1. 	 Filing a Formal Complaint 
Student and applicant Complainants should utilize the following 
procedure. Formal complaints shall be filed by a Complainant or 
his or her authorized representative with the appropriate Sexual 
Harassment <lo'ntJili'att¢e Coordinator. A formal complaint shall be 
in writing and must include: 
a. 	 The name(s), address(es), and telephone number(s) of the 
Complainant(s) filing the complaint, and his or her 
Representative(s), if any. 
b. 	 The name(s) of the Respondent(s), University title, and 
department. 
c. 	 A specific statement of the acts or practices alleged to 
constitute sexual harassment, including the dates on 
which and the locations in which such acts and practices 
are alleged to have occurred. 
-44­
d. 	 The remedy requested. 
e. 	 The date the formal complaint was filed with the Sexual 
Harassment Coordinator . 
2. 	 Review of Filed Complaint 
a. 	 On receipt of a formal complaint, the Sexual Harassment 
J:/Jf:rtP)i~r;.c,e Coordinator shall provide a copy to the 
Respondent and, within 10 working days, review the 
complaint to determine whether it meets the 
requirements covered under this policy. The matter shall 
be investigated unless the complaint fails to establish a 
prima facie case as determined by the Sexual Harassment 
Coordinator . 
A prima Facie case is established when the Complainant 
presents information which, if unrebutted, would be 
sufficient to support a finding of sexual harassment 
affecting a complainant and injury resulting therefrom. 
c. 	 If there are deficiencies in the complaint, the Sexual 
Harassment/QQTdp1ra.fl¢e Coordinator shall inform the 
person who filed the complaint of those deficiencies and 
provide the opportunity to amend the complaint. If the 
Complainant fails to remedy the deficiencies, or if the 
complaint is not filed within .t'J)e/s,t<}'t:¢4' jiiEfatl}ipe ten (1 0) 
working days , the Sexual Harassment <;l<tqip1fc¢¢e 
Coordinator will dismiss the complaint and inform the 
Complainant of the reasons. 
d. 	 The Complainant may appeal such dismissal to the )l'y'of.'j6~ 
Vice President for Academic Affairs by filing a notice of 
appeal including a statement of the grounds for dismissal 
made by the Sexual Harassment {2/Y(rl/JYt'/.rtc~ Coordinator. 
e. 	 The at!ISv'Q&r'Vice President for Academic Affairs shall 
decide the appeal withiri twenty (20) working days and 
shall either· affirin the· dismissal or shall direct the Sexual 
Harassment (,l¢J!p1j'a,b.¢e Coordinator to proceed with 
processing the complaint. 
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3. 	 Administrative Reviews 
a. 	 Once it is determined to process the complaint, the Sexual 
Harassment QQh;l?f.iAJl9'e Coordinator shall provide copies 
of the complaint to the Respondent's Program Manager, 
Department Head/Chair, and~fefVP1t Yice President for 
Academic Affairs , and the Respondent will be notified of 
the decision to proceed with the investigation. 
b. 	 The Respondent shall file with the Sexual Harassment 
Qb,trmli,a'¢ Coordinator a response to the complaint 
within ten (10) working days of receiving notice. 
c. 	 The Sexual Harassment ~I>J'l.t>~~~ Coordinator or 
designee shall be responsible for conducting an 
administrative review of the case. The Sexual Harassment 
Qb,trmli,a'¢ Coordinator should endeavor to complete the 
investigation within thirty UQl working days; extensions 
to continue an investigation beyond thirty (30) working 
days must be approved by the President or designee. After 
a thorough investigation of the case, the Sexual 
Harassment Qqtijl?fltlJl9'e Coordinator shall provide a 
preliminary report to the Complainant and Respondent. 
Both parties shall have no more than ten LUll working 
days to submit any written response to the preliminary 
report. 
d. 	 After the Sexual Harassment ~9IllPV¥1fe Coordinator has 
considered the response of the Complainant and 
Respondent to the preliminary report, he/she shall 
submit a final report to the President which shall include 
a recommended remedy with copies to the Complainant 
and the Respondent . 
e. 	 After reviewing the report, the President shall send a 
written response to the Complainant and Respondent, with 
copies to Respondent's Program Manager and Department 
Head/Chair, and th Sexual Harassment ~9¢PI)¥t,te 
Coordinator. Normally this shall be done no later than 
t)'l.jt'fY/9'a,l~,tr twenty (20) working days from receipt of 
the final report from the Sexual Harassment,Q>,tl)P)i,Ap:~ 
Coordinator. If the President does not dismiss the case, 
then a copy of the written complaint and the President's 
·decision will be sent to the State University Dean, 
Affirmative Action, pursuant to CSU policy.· If the 
decision is to invoke disciplinary action, then the 
appropriate disciplinary action procedure shall be 
followed. 
I. 	 If the Respondent is a faculty unit employee, then 
the Disciplinary Action Procedure contained in the 
Unit 3 collective bargaining agreement will be 
followed. 
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2. 	 If the Respondent is a nonacademic employee, the 
discipline will be handled according to statutory 
State Personnel Board procedures. 
3. 	 If the Respondent is a student, the Student 
Disciplinary Procedures will be followed. 
AX. VII. RETALIATION PROHIBITED 
No Respondent or other University personnel shall retaliate against or threaten 
to retaliate against any Complainant, or other person who has made an 
allegation of sexual harassment. Nor shall any person operating under the 
jurisdiction of this Policy, attempt to or actually intimidate, threat~n. coerce, or 
discriminate against any person for the purpose of preventing that person 
from exercising any rights protected by this Policy or from participating in 
any step of the complaint resolution process under this Policy. In situations 
where retaliation is alleged, the Sexual Harassment Cf9'JJtt1lfcl,n~e Coordinator will 
investigate and recommend to the President appropriate sanctions. 
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Adopted: March 10, 1987 
Revision Adopted : ---- - --
ACADEMIC SENATE 
OF 
CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, California 
AS-246-87/SA&FBC 
Revised RESOLUTION ON 

CHEATING AND PLAGIARISM 

Background: On January 22. I 986. The Academic Senate Chair asked the Fairness Board and 
Student Affairs Committees to review campus policies on cheating and plagiansm. The 
Fairness Board of 1985-86 and 1986-87 worked on a proposal which was brought forth 
iointly with the Student Affairs Committee and which was passed by the Academic Senate in 
Spring 1987. The President returned the proposal (unsigned) on June 15. 1987 with 
comments prepared by G. Irvin. After additional deliberations by the current Fairness 
Board. a meeting between Board representatives and G. Irvin took place {January 1988) in 
preparation of a new policy proposal. The new proposal incorporates that which is 
important to the administration within a policy which is supported by the Fairness Board 
and is similar to the policy approved by the Academic Senate last year. 
WHEREAS, The present CAM policy on cheating is extremely short and lacks definition; 
and 
WHEREAS, It would be desirable to add further language regarding plagiarism to the 
CAM policy; therefore, be it 
RESOLVED: That the present guidelines on cheating (CAM 674) '6i in6ditted/~hiit1ihkd 
,b¢l~W be fully replaced with the fallowing : 
674 ~)ilfa,ti,bg ACADEMIC DISHONESTY: CHEATING AND PLAGIARISM 
The University will not condone academic cheating or 
plagiarism in any form. The faculty is expected to uphold and 
support the highest academic standards in this matter. 
Instructors should be diligent in reducing potential 
opportunities for academic cheating and plagiarism to occur. 
'• 674.1 Definition of Cheating 
•,
. :-:. . .~· . . . . ~ ~ .~ "'. . 
Cheating is ·defined as obtainin·g or attemptingto obtain, or 
aiding another to obtain credit for work, or any improvement 
· in evaluation of performance, by any dishonest or deceptive 
means. Cheating includes, but is not limited to: lying; 
copying from another's test or examination; discussion of 
answers or i,d¢c¢jr¢J,a¢~~.0Wt,h~ foJi!M'efr questions on an 
examination or test, unless such discussion is specifically 
authorized by the instructor; taking or receiving copies of an 
674.~ ~ 
674 . .!1. 
·. ~ 
. ·~ ::. -' - . . ·- .. ··: ... 
... 
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exam without the permission of the instructor; using or 
displaying notes, "cheat sheets," or other information devices 
inappropriate to the prescribed test conditions; allowing 
someone other than the officially enrolled student to 
represent same. 
Policy on Cheating 
Cheating requires an "F" course grade and further attendance 
in the course is prohibited. The instructor is obligated to 
place evidence of the cheating in writing before the Dean of 
Students with copies to the department head of the course 
involved, to the student, and to the department head of the 
student's major. Physical evidence, circumstantial evidence, 
and testimony of observation may be included. Said 
memorandum should notify the student that if he or she 
denies cheating an appeal is possible through the Fairness 
Board once the department head of the course of record has 
been consulted regarding the appeal. Instructors should be 
confident that cheating has occurred: if there is any doubt. 
the student should be consulted and/or additional information 
sought prior to taking action for cheating. Students' rights 
shall be ensured through attention to due process. 
1rtstr/J.¢tiJ(s/sbt/J11ld tb.t ,tUJJgent' ihlrkdliQi~g' (Jdttritial. 
.Spp'Qt1'{l,fl;'tj'e.S ldr/~itJrl'i/t61Qt¢rlrl 
lrl t.rklelvtrJ.t/t/l'/..t/t/:1.¢ ,Qeal;i IJV StUt1¢n't1' i'deJ\~Vitls/a' itlid~ id 
~¢ t\li..Ytt !JI /irlot¢ frlalt/oltt ,t){¢a,ti,b.g /Jffkris'el tlit'i Mnttel I 
¢<irltltl.e v'e/J/s/J Vf)Qifil)t .ta\ls.t ,f.Sr/ ¢l.e fi.~i.tiA~drl r/Jf/ dUctit/JUrlaJy 
;tQti0/1/ 
The Dean of Student Affairs shall determine if any 
disciplinary action is required in addition to the assignment 
of a failing grade. Disciplinary actions which are possible 
include. but are not limited to: required special counseling, 
special paper or research assignments. loss of student 
teaching or research appointments. loss of membership in 
organizations. suspension or dismissal from individual 
programs or from the University. The most severe of these 
possible actions shall be reserved for grievous cheating 
offenses or more than one offense by an individual. 
·Definition of Plagiarism 
.;Plagiarismis defined as the act of using the ideas or work of 
. another person or persons as if they were one's own, without 
giving proper credit to the source. Such an act is not 
plagiarism if it is ascertained that the ideas were arrived at 
through independent reasoning or logic or where the 
thought or idea is common knowledge. 
674.4 
.. . . . 
·: 
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Acknowledgement of an original author or source must be 
made through appropriate references; i.e., quotation marks, 
footnotes, or commentary. Examples of plagiarism include, 
but are not limited to, the following: the submission of a 
work, either in part or in whole, completed by another; 
failure to give credit for ideas, statements, facts or 
conclusions which rightfully belong to another; failure to 
use quotation marks when quoting directly from another, 
whether it be a paragraph, a sentence, or even a part thereof; 
close and lengthy paraphrasing of another's writing t/Jr/ 
J)f!ISg'r.l¢Jt\dJtgl /W;tJiQ'q.t,.C,r'~t/Q'r/Qt~i1Y/ without credit or 
originality: use of another's project or program or part 
thereof without giving credit . 
Policy on Plagiarism. Plagiarism may be considered a form of 
cheating and therefore subject to the same policy f!~ctrJ.l;:;!!l 
(t;t~~rtt1oiJ./(j/f+,8/alJ(>yefwhich requires notification of the 
Dean of Student Affairs and includes possible disciplinary 
action (See 674.2) . However, as there may be !J./fJ~/IJrte/ 
'Qet~qe.flhll:ml*iSJiV:tqdf~)tp.vsJ\wl'll-tJ;t Pt/JQ'r/~~M~9'1Y ~ 
fptrtJ.!tt/ 'IQtrt.~"¢.tttti~C/r/cft1cff/t1o/J.!i'l _atpptppr)~¢ technical 
plagiarism which is the result of poor learning or poor 
attention to format. and may occur without any intent to 
deceive. some instructor discretion is appropriate. Under 
such circumstances. notification of the Dean of Student 
Affairs is not required. fnlt)l~~tflr)tl>f p'faR,fdi~T/1. An 
instructor may choose to counsel the student and offer a 
remedy {within his authority) which is less severe than that 
required for cheating, providing there was no obvious intent 
to deceive. However, an instructor may not penalize a student 
for plagiarism in any way without advising the student that a 
penalty has been imposed , and further advising that ft n 
appeal is possible through the Fairness Board, once the 
department head has been consulted regarding the appeal. 
Instructors should btl confident that plagiarism has occurred: 
if there is any doubt. the student should be consulted and/or 
additional information sought prior to taking action for 
plagiarism. Students' rights shall be ensured through 
attention to due process . 
Proposed By: 
Student Affairs Committee/ 
Fairness Board Committee 
February 17, 1987 
Revised May 3. 1988 
. .
..... 
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The existing CAM section on cheating and plagiarism reads as follows: 
674 
674.1 
674.2 
674.3 
... . .· 

Cheating 
First offense for cheating is an "F" course grade, and further 
attendance in that class is prohibited. A report in writing 
including evidence must be made by the instructor to the 
department head. The department head will notify the Dean 
of Students of the action taken. 
Second reported offense is considered sufficient cause for the 
initiation of disciplinary action in accordance with the 
current Student Disciplinary Procedures of The California 
State University and Colleges. 
A student wishing to challenge the course instructor's 
decision that a cheating offense has been committed may 
appeal to the head of the department in which the course is 
offered, the dean of the school, and ultimately to the Fairness 
Board for a hearing in accordance with procedural due 
process. This is a committee of the Academic Senate; see 
Appendix XI for details of procedures . 
. , : . 
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Adopted : ______ 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: Over the past two years, the University Professional Leave 
Committee (UPLC) has seen an increase in the number of sabbatical and difference-in-pay 
leave requests where the proposal is dependent, in all or in part, upon outside funding 
with an award being announced after the committee's review deadline. 
AS-_-88/__ 

RESOLUTION ON 

MODIFICATION OF •APPLICATION FOR LEAVE OF ABSENCE WiTH PAY" FORM 

WHEREAS, 	 A number of faculty proposals for sabbatical or difference-in-pay leaves 
depend all. or in part. on outside funding; and 
WHEREAS. 	 The University Professional Leave Committee (UPLC) must evaluate and/or 
rank the sabbaticals and difference-in-pay leave proposals within a time 
line that may be before an award is made known to the applicant; and 
WHEREAS. 	 The UPLC Chair must call both the chairs of the School-wide Professional 
Leave Committee (SPLC) or Library Professional Leave Committee (LPLC) and 
the-applicant to inquire about the effect on the proposal if funding is not 
awarded; and 
WHEREAS, 	 It would be convenient for the SPLC, LPLC, and the UPLC to know the effect 
on the proposal when reviewing the application; therefore, be it 
tl RESOLVED: 	 That a question "8" be added to the Personnel Form 112, "Application for 
Leave of Absence With Pay," pertaining to outside funding for sabbatical 
and difference-in-pay leaves which reads as follows: 
8. 	 Have you applied for a grant or other financial assistance for your 
proposal? __ YES __ NO 
a. 	 If yes, describe how funds will be used. 
b. 	 Has the grant or other assistance been awarded? 
_YES _NO 
(1) If no, when will an award be announced? - ----­
(2) 	How will your proposal be affected if an award is not 
forthcoming? 
. . ~ ..... I , .. . ·. 
.· 
·. Proposed By·: 
University Professional Leave 
Committee 
May 3. 1988 
11 
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Adopted: ______ 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: Over the past two years, the University Professional Leave 
Committee (UPLC) has reviewed a number of sabbatical and difference-in-pay proposals 
that were poorly written and/or weak when compared to school or library criteria. 
Although school and/or library committees have ranked these proposals low, they have 
approved them. The UPLC recommends that if a proposal is weak or poorly written, it 
should still be forwarded by the school or library committees, but given a negative 
recommendation. 
AS-_-88/__ 

RESOLUTION ON 

CRITERIA FOR APPROVAL OF LEAVE OF ABSENCE 1/ITH PAY PROPOSALS 

WHEREAS, 	 There are a number of poorly written applications for sabbaticals and 
difference-in-pay leaves submitted each year; and 
WHEREAS, 	 These proposals are ranked low by the School-wide Professional Leave 
Committee (SPLC) or Library Professional Leave Committee (LPLC) but 
recommended for approval; and 
WHEREAS, 	 Some of these poor proposals will eventually be funded due to low numbers 
of applications within a school or when approved leaves are subsequently 
declined due to personal reasons resulting in the poorly written proposals 
receiving a higher priority ranking than originally intended; and 
WHEREAS, 	 Poor proposals should not be funded; therefore, be it 
RESOLVED: 	 That the SPLC and LPLC give a negative recommendation to weak 
applications before being forwarded to the UPLC; and, be it further 
RESOLVED: 	 That the "Leave With Pay Guidelines" be modified as follows: 
School-wide Professional Leave Committees (SPLC) 
C. 
3. 	 Reject sabbatical and difference-in-pay applications that do 
not meet established University and school guidelines. 
I P· f. 
Library Profe·7"sional Leave Comm~ttee (LPL.C) 
.' ~ ~ . 	 . ,, - _.-:. . 
c.· 	
~ 
3. 	 Reject sabbatical and difference-in.:.pay applications that do 
not meet established University and school guidelines. 
I 3. f. 
Proposed By: 
University Professional )
Leave Committee 
May 3. 1988 
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Adopted:--- ---
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: Currently, membership on all School Professional Leave 
Committees (SPLC) and the Library Professi<mal Leave Committee (LPLC) is not uniform 
throughout the University. The University Professional Leave Committee (UPLC) 
recommends that uniform membership requirements with staggered terms will provide 
consistency and continuity of membership in deliberating on sabbatical and difference­
in-pay leave proposals. 
AS-_-88/__ 

RESOLUTION ON 

MEMBERSHIP REQUIREMENTS FOR SCHOOL-YIDE/LIBRARY 

PROFESSIONAL LEAVE COMMITIEES 

WHEREAS, 	 Continuity of membership on all School-wide Professional Leave Committees 
(SPLC) and the Library Professional Leave Committee (LPLC) is not uniform 
throughout the University; and 
WHEREAS, 	 Membership on all SPLC and the LPLC is not uniform throughout the 
University; therefore. be it 
RESOLVED: 	 That all SPLC and the LPLC have committee membership of two years with 
one-half of the members being elected in even years and the other half in 
odd years; and be it further 
RESOLVED: 	 That the "Leave With Pay Guidelines" be modified as follows : 
School-wide 	Professional J.~;lve Committees (SPLC) 
A. 	 Membership 
(First paragraph remains the same) 
(Add second paragraph as follows:) Once elected. members of the 
committee serve two-year terms with one-half of the members being 
elected in even years and the other half in odd years . 
Library Professional Leave Committee (LPLC) 
A. 	 Membership . . 
-(First .paragraph remains the same) . · . 
_(AdcJ ·seco~d ·p~ragraphas follows:) Once eleCted. members of th~ · . 
committee serve two-year terms with 'one- half of 'the members being 
elected in even years and the other half in odd years. · 
Proposed By: 
University Professional 
Leave Committee 
May 3. 1988 
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Adopted: ______ 
ACADEMIC SENATE 
OF 
CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, California 
AS-_-88/__ 
RESOLUTION ON 
INITIAL APPOINTMENTS OF TENURE TRACK FACULTY 
WHEREAS, The screening process for the appointment of tenure-track faculty is 
thorough and comprehensive; and 
WHEREAS, The department peer review process for the retention of first year tenure­
track faculty must be completed in November of the first year; and 
WHEREAS, The peer review of first year tenure-track faculty provides little or no 
information not known during the appointment process; therefore. be it 
RESOLVED: That initial appointments of tenure-track faculty be made for two years. 
Proposed By: 
Personnel Policies Committee 
May 3.1988 
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Adopted: _ _ ___ _ 
ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: 
On September 15. 1987, the Vice President fo.r Academic Affairs sent a memo to the deans 
with the subject heading "Retention, Tenure and Promotion Cycle--1987-88." The 
Personnel Policies Committee has .reviewed this memo (and attachments) and submits the 
following .resolution . 
The September 15, 1987 memo addresses the issue of confidentiality in the following 
pa.rag.raph: 
Custodians of the files and PRC chairs a.re to ensure the confidentiality of 
those files . There should be no duplication of file materials except fo.r 
copies made fo.r the candidate o.r appropriate administrator. o.r fo.r 
distribution at PRC meetings. At the conclusion of each meeting, the file 
custodian (o.r PRC chai.r) is .responsible to collect any duplicated 
materials. Duplicated materials must be destroyed by the time PRC 
deliberations a.re concluded. 
The Personnel Poiicies Committee .recommendls that this pa.rag.raph should not apply to 
candidate .resumes. The .resume is essential fo.r Pee.r Review Committee members when they 
are formulating .recommendations, and the material contained in the resume is 
information available to the public . Therefore, we .recommend that copies of a candidate's 
resume may be made available to Peer Review Committee members for use in their offices 
or at h ome, etc . 
AS-_-88/__ 
RESOLUTION ON THE DISTRIBUTION OF 
RESUMES DURING TIJE DEER REVIEW PROCESS 
WHEREAS, Effective pee.r .review .requires .reasonable access to .reliable information; 
and 
WHEREAS, A faculty member's .resume consists of information available to the public 
(e.g., papers presented, courses taught, etc.); therefore, be it 
RESOLVED: That copies of .resumes of .retention, tenure or promotion candidates may be 
distributed to Peer Review Committee members for use at times other than 
Peer Review Co1Jlmittee me~tings. · 
. : . -
·Proposed By: 
Personnel Policies Committee 
May 3. 1988 
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Adopted:----- -
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

Background statement: 
On September 15. 1987, the Vice President for Academic Affairs sent a memo to the deans 
with the subject heading "Retention, Tenure and Promotion Cycle--1987-88 ." The 
Personnel Policies Committee has reviewed this memo (and attachments) and submits the 
following resolution. 
The September 15. 1987 memo addresses the issue of consolidated Peer ~eview Committee 
recommendations in the following paragraph: 
Departmental peer review committee members must be elected by the 
probationary and tenured faculty of the department. Each school peer 
review committee must be elected according to school procedures. With 
respect to the peer review committee's vote, each peer review committee 
evaluation report and recommendation shall be approved by a simple 
majority of the membership of that committee. If peer review committee 
members choose to submit individual recommendations instead of a 
consolidated recommendation, then the individual recommendations 
must be signed. Consolidated recommendations must be signed by every 
member of the committee supporting that recommendation; those 
disagreeing with a consolidated recommendation should file a signed 
minority report which includes written reasons. 
This paragraph has been the subject of some debate, and the Personnel Policies Committee 
has proposed new wording to replace the last two sentences of this paragraph. 
AS-_-88/__ 

RESOLUTION ON CONSOLIDATED 

RECOMMENDATIONS OP PEER REVIEW COMMITTEES 

WHEREAS, 	 There is uncertainty with rf;l~p~ct to the use of consolidated 
recommendations; therefore, be it 
RESOLVED: 	 That each Peer Review Committee recommendation must be accompanied by 
one of the following : 
1. 	 A majority report and a minority report. Both reports must include . 
substantiating reasons and each·report must be signed by those Peer 
Review Committee members who support the report and the · 
substantiating rea.Sons. 
2. 	 Indiv.idual recommendations from each member of the Peer Review 
Committee. These recommendations must include substantiating 
reasons and must be signed. 
3. 	 A combination of 1 and 2 above: A majority report, a minority report, 
and individual recommendations from those members of the Peer 
Review Committee who support neither the majority nor the 
minority report. 
Proposed By: 
Personnel Policies Committee 
May 3. 1988 
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Adopted: ______ 
ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS-_-SS/__ 
RESOLUTION ON 
THE ASSESSMENT PROCESS AT CAL POLY 
RESOLVED: 	 That the Academic Senate of Cal Poly endorse the attached "Response of the 
GE&B (General Education and Breadth) Committee on the Issue of 
Assessment." 
Proposed By: 
General Education and Breadth 
Committee 
May 3.1988 
) 
RECEIVED
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MAR 2 1988 
RESPONSE OF THE GE&B COMMITTEE 
ON THE ISSUE OF ASSESSMENT Academic Senaf 
The GE&B Committee supports the system of assessment as it has been implemented at 
Cal Poly. Assessment is comprehensive, overlapping, and an ongoing process at Cal 
Poly. These assessments allow, {1) faculty to employ a variety of techniques to 
measure student performance in the classroom throughout the student's academic 
career, {2) faculty to make adjustments to their approaches to the classroom as a 
result of peer and student evaluations, (3) faculty to ensure that the appropriate 
level of teaching and professional growth is being maintained before reten­
tion/promotion considerations, (4) independent accrediting agencies, boards and 
evaluation teams to verify the professional integrity of various programs and 
(5) those inside and outside of the academic structure to have confidence that the 
university as a whole has a program consistent with superior educational and 
professional standards. 
In general, assessment of the educational function at Cal Paly can be categorized 
into four separate but interrelated components: the University, its academic 
disciplines and degree granting programs, the faculty, and the students. 
The University: the institution is evaluated regularly according to the established 
standards of the Western Association of Schools and Colleges. 
Degree-Granting P'rograms : specific degree granting programs at the institution 
undergo periodic evaluation to continue their professional accreditation. For 
example, the Accrediting Board for Engineering and Technology, National Architectur 
Accrediting Board, American Council for Construction Education, the American Societ} 
of Landscape Architects, and the American Planning Association are involved in 
assessing and maintaining professional standards with the five departments ' in the 
School of Architecture; the 13 accredited programs in the School of Engineering 
are regularly evaluated according to the standards of the Engineering Accreditation 
Commission of the Accreditation Board for Engineering and Technology, and, the 
Technology Accreditation Commission of tre Accreditation Board for Engineering and 
Technology. A number of other degree granting programs are evaluated by their 
specific accrediting societies. Some disciplines do not have professional 
accrediting boards; it is common for these disciplines to have an outside evaluation 
team review their programs every 3-5 years. 
The Faculty: all rank and class faculty at Cal Poly are expected to have the 
terminal degree appropriate to their discipline. Probationary faculty are subject 
to annual review which includes assessment by peers and student evaluations. Faculty 
who are to be promoted from Assistant Professor to Associate Professor, or Associate 
Profes.sor.· to Professor are also evaluated by peers and student evaluations prior to 
a recommendation. Full pr<lfessors are subject to post-te.nure review according to 
an estqblished schedule. In order to qualify for retention or promotion, f aculty 
have to demonstrate satisfactory classroom performance and related professional 
activity which includes evidence of professional growth and development. 
Students: all incoming students must meet not only the minimum qualifications to 
enroll in the CSU, but stricter standards for a number of impacted programs on 
campus. The grades students receive in their courses are based on a number of 
assessments: exams, laboratory reports, short papers, term papers, homework, oral 
presentations, and group projects where applicable. Additionally, all students must 
p.2 
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successfully pass the Entry level Mathematics Test and Junior Writing Exam prior to 
graduation. Moreover, all students must complete a senior project before the 
baccalaureate degree is awarded. While senior projects vary considerably depending 
upon the student•s major, their intent is to demonstrate a student•s research and 
writing capabilities. 
Some have suggested that examinations at the time of graduation would enable us to 
better assess our educational programs. Such a testing program would be redundant 
to the extensive student examination program already in place. Our students 
currently average around forty examinations each academic year. 
There is one important aspect of higher education that is extremely difficult to 
evaluate. All of our programs, and particularly GE&B, prepare.our students to begin 
a lifelong individual educational process. How well that process is implanted in . 
our students is a key to their success, including the contribution they make to our 
society, many years after graduation. There is no known method for evaluating this 
process, primarily because of the length of time involved before it has an impact. . 
In addition, the process is strongly affected by many other factors in the graduate•s 
environment besides their undergraduate education. 
~ 
The GE&B Committee believes that the current assessment tools used at Cal Poly are 
more than adequate. The development of more assessment tools would simply increase 
the cost of operating the institution without enhancing the evaluation of its 
performance. 
WHEREAS, 

WHEREAS, 

WHEREAS. 

WHEREAS, 

WHEREAS, 

WHEREAS. 

WHEREAS. 

WHEREAS. 

WHEREAS, 

WHEREAS , 

RESOLVED: 
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Adopted: _ ____ _ 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo. California 

AS-_-88/__ 
RESOLUTION ON 

LIBRARY ACQUISITION FUNDS 

Cal Poly's mission as a polytechnical university within the California State 
University system precipitates the need for more expensive technical and 
science-oriented publications; and 
Periodical and book prices continue to rise at inflation rates higher than the 

rise in the Consumer Price Index; and 

The inflation rate for books will have increased 18 percent from 1985/86 to 
1988/89; and 
The inflation rate for periodicals will have increased 30 percent from 
1985/86 to 1988/89; and 
The.acquisition budgets for both books and periodicals will have increased 
only 1.99 percent from 1985/86 to 1988/89; and 
The resulting loss of purchasing power has seriously reduced the number of 
new book and periodical titles that can be acquired by the Library; and 
The continuous depletion of book and periodical buying power will have a 
direct negative impact on the entire student/faculty body; and 
Faculty members from all schools within the University have expressed 
concern about their increasing inability to secure new journals; and 
The need to retain core periodical and serial subscriptions has substantially 
reduced the funds available for books; and 
The diminution of book funds does not allow the Library to adequately 
maintain current levels of curricular support or sustain new course 
requirements; therefore, be it 
That the Academic Senate support restoration of book and periodical 
inflationary adjustments to the annual Library materials budget formula 
and send a copy of this resolution to the statewide Academic Senate and the 
Chancellor's Office. 
Proposed By: 
Library Committee 
May 3. 1988 
) 
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ROBERT E. KENNEDY LIBRARY 

A MATTER OF GRAVE CONCERN 
There has not been a time in the recent history of the 
Library when the budget shortfall has been as critical as it now 
is. No longer does the Library have the ability to procure 
books, periodicals, and serials that will adequately support the 
instructional and research needs of the University community. 
The acquisition budget has simply not kept pace with inflation. 
The impact of this is illustrated as follows: 
Point ~ Flat Budget 
--During the past three years the budget has ·increased less 
than 1% per year. 
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[]1985/86 ~1986/87 l'SJt987/88 lillt988/89 
FlsCII Yur Llbnry Acquisitions 8ud9et Percent Ch•nge 
(In Doll•rs) 
1985/86 1,169,916 
1966/67 1,194,265 0.37 
1987/88 1,207,838 1.11 
·-­--­
1968/89 1,214,018 0 .51 4/18/88 
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Point 2: Inflation 
--While the budget increase has averaged less than 1% per 
year over the past three years, the inflation rate for 
books, periodicals, and serials has been substantial. 
Acquisitions Budget Ys_ lnfhation 
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Point 3: A Dilemma 
--This dilemma, i.e. a flat acquisitions budget vs. a 
precipitous inflation rate of books and periodicals has 
had and will have a devastating impact. 
--If no further cuts are made in either periodicals or 
serials and if the budget does not receive a substantial 
augmentation, then the 1988/89 scenario will be: 
1. 	 $573,000 will be required to maintain the current 
periodical subscription base of 3,030 titles compared 
to the $459,000 spent for 3,230 titles just three 
years ago. 
2. 	 $323,400 will be required to maintain the current 
serials subscription base of 2,180 titles compared to 
the $298,000 spent for 2,680 titles just three years 
ago. 
3. 	 Only $317,000 will be left to purchase only 6,890 
volumes as compared to the $433,000 spent for 11,560 
volumes just three years ago. 
--Though 200 periodical titles have been cut, their costs 
have absorbed an incre~a~ng portion of the budget causing 
fewer book and serials purchases. 
--The Library has received over 230 requests for new 
periodical subscriptions -- present funding makes it 
impossible to procure any of these without cuts in the 
current subscription base. 
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Point 4: What if 
--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of periodicals will 
compare as follows: 
lmp~ct of lnfl~tion on Periodic~1 Budget 
1985/1986 1988/1989 1991/1992 
Fiscal Year 
DPeriodical Dollars Spent/Estimate-d ~Pe-riodical Title-s Acquired 
fiSCII Ye1r 1965119116 19111111969 199111992 
Perlodlc11 Doll1rs Spent/Eslim•ted 459,000 573,000 727,715 
Periodic1J Titles Acquired 3,230 3,030 3,030 
:!' 
:. 
-66­
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Point 4: What if (continued) 
--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of serials will 
compare as follows: 
Impact of Inflation on Seorial BudgeotD 500000_r­0 
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Serial Titles Acquired 2.700 2.150 2.150 
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Point 4: What if (continued) 
--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of books will 
compare as follows: 
·. 
Impact of Inflation on Book Budge-tD 
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Flsc.l Year 1985/1986 1986/1969 1991/1992 
Boot Dollars Spent/Estimated 432,790 317,300 70,253 
Book Volumes Acquired 11.560 6.690 1.246 
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Point 5: Misery Has Company 
--cornell University cut its 1987 purchases by 60,000 
volumes. 
--stanford University would have faced a $600,000 deficit 
for library materials if it had not cut acquisitions. 
--UCLA had to make "drastic entrenchments". 
--40,000 volumes were not purchased in CSU libraries 
because of insufficient funds. 
--1,550 periodical titles were cancelled or deferred in csu 
libraries because of insufficient funds. 
--Acquisition of phono discs, music scores, micro forms, 
micro software, and videos have been curtailed throughout 
csu libraries. 
Point 6: The Solution 
--Obviously an infusion of dollars at least sufficient to 
keep pace with inflation would retain a status-quo 
collection. 
--Improvement of the dollar value abroad (foreign journals 
anticipate a 30% inflation rate next year) and 
curtailment of discriminatory pricing policies. 
--supplementary fund raising via "adopt-a-journal", Library 
Associates (contributed approximately $8,000 to Library 
this past year), and other programs. 
--A recognition by budget-making authorities of the 
critical nature of the problem. (A resolution is being 
prepared by Cal Poly's Academic Senate and the state-wide 
Academic Senate.) 
--Without the infusion of funds continued entrenchment of 
period~:cal and ser.iql' .titles. will be · necessarY.·: · . . 
--A concerted effort by academic librarians ·to inform 
certain publishers. that their unreasonable profit ratios 
and price escalation will precipitate united action that 
will in the long range erode their profitability. 
--
-69­
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Projection of Titles/Volumes Acquired
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Projection of Proportionate Spending 
7~0000 
1985/1986 1988/1989 1991/1992 
DBook Dollars. ~Periodical Dollars ~Serial Dollars 
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CORRECTIONS MAPlE ·'10 TID SEXUAL HARASSMENT POLICY IN TID MAY 10, 
1988 AGENDA, Alll IN CAPITALS (wltb ............ ...........) 

~''''~~rv 
California PoiJtecbaic Slate lJalvenity, San LW. Obispo, is COIDIIlitted to 
c:reatiq ud maia«ainin1 u eaviroaalertt ia which r~. lfltff, IDCf lt1Mieaall 
work toaether Jll u at11101phere of mutual respecc ud \lDCODI1niald .-...ic 
intercbaqe. Ill 1M Ualwnlty eDmonment. aD facalty, ...rr. aad 1tudeataue 
entitled to be u.ted oa tbe buil of thflir ~. competace. tad 
a.ccomplilbiD8D~ wi6out reprd to aeader. IDdividuala are entitled to beaefit 
from UDiwnkJ Pftlll"amm aad IICtivitiel without bein& clitcrimiDatect qaialt oa 
che buil or tlaeir JU. 
Suulll hanwmQnt igclud' but js not Jim.ited tg. mais!na »D)"O.Oted su!J.II 
~VIQ\iC! ID!l.~ts (or S§X\l!l~ {avgQ Wh_tre tither (1) Suhml!:SiOn to Qf 
i9leration o( sycb ~ondpct is made an exolic;;it or implicit term or condition of 
aooointment. emolovment. admissm. or acadc..m..ik.eyalyation; {2l aubmissiog tq 
or reiectior. of SU\=h couduct.bx an individual is used as a basis for a oeaoDDel 
d;cision or an academic e"-aluation aUectjns an jodividual: or (3) such concl.uc.t 
bas tbo purQQH or effo;t of..!ybs.!ll.O.titJly interferjn& wjtb an iodividyal'a work 
,;r: cgdemic performnncr vc cr~ an jnti•nidatjng. bonito, offensive or 
otherwise advcae wqrldng or acadtanic environment. or adversolv a.ffcetin.a 
any emRIQYM or student. 
The Cbancelhn"s Executive Order No. l4S requires each campus of the california 
State University to maintain ~ working and learning environment free from 
sexual harassment for •ts s~dents. ~n.d employees, and those who apply for 
student or employee st8tus. 
Sellua1 harassment is oct simply inappropriate behavior~ it is iUqal. 
Discrimination on the batis of sex is prohibited by State aDd Federal Law. 1 
Sexv.U harusmea.t violates Un.iveni~y policy. tcriously thnateos the academic 
environment, and is conwuy to law. Pro1ram ManageN and Department 
Heads/Chairs are VJR!P~/VJ/VIJW. B£SPONSWLE FOR IAK.JNG appropriate steps to 
disseminate r.\is policy statem~nt to ltudents and empJoyeH. All faculty, staff, 
amd administrato1S will be held accountable for c:ompliuce with this policy 
fBASEP ON CASE LAW!, 1 
I Title VU of the Chii Rigl\u Act of 1964 (as amend~d); 'fide lX of the: Education 
Amendments of 1972; Gov"rnment Code Section t29.W; and Education Code Section 200 et. 
sec. 
) 

The policy of the C6mpus is to t:ilmi11a.•~ ~xual harassment and to 
provide prompt and equitable relief to the exteot possible WHEN suS:H ACTiviTY 
IS REPQKCEll QR OBSERYEP . 
Because of the wide ruge or acts that comtitute sexual haraument, appropriate 
remedies will vary <:onsiderably depending on the cue. In tome cues the 
situation may be dealt with informally and without formal disciplinary action. 
Jn other cues a diJc.iplinary action is clearly called for. The Univenity may 
indet:M~ndeotly mvestiaate a matter and initiate •ppropriate action, inclwtins 
discipline blled on r.n informal complaint •D.~ wit.b<»\lt a. formal complaint. The 
rem$dy wUI IDe inw account the severity of the •~lions •De~ as well as the 
respouibility of the partjes htvolv(ld. The Uniw.:rsity may punue remedies 
such as ao apolosy; removal of an individual from tbe eovirob.J:Mnl; an 
educ:.tional proa~ reprimand; or .:Jisdpliouy ac:tion wbieb could n.suh to 
di.sm~ demotion. or sus~n!ioJ'I without pay. Remedie$ for wb.nutiated 
allegatwnt of sexual h~ment wilt be determined ty the University. 
Tho Uniyenjty will abo determine ren~3!JibbJ,t..to thQM iudiWuaJa whg 
m..m~ ~ub iei<C Q[..mJ:li~iovs. fulse alteg~jc.ms of zxuaJ haraumeol. 
/Jt. L PURPOSE AND SCOPE 
The purposes of this policy are to: 
implement .Ex~,cutive Order 345 aDd comply with other aovemmentaJ 

regulatioDJ prohibiting seJtuaJ harusment; 

promote a positive workioa and learoina environment on campus; 

provide Cal Poly f~ulty. staff, and sruo~tnts with a specific procedure and 

policy to address sexual lwusment; 

provide due process for all parties involved. 

This policy applies to cases of alleged st:xuaJ harusment brouaht by, or on 
behalf of an applicant, studenr, or employee ap.iotr u employee or student of 
the Univer$ity. UtiH~tjon of f.~tSe procedures doea aot preclude iniciation of 
complaint$ whh the Fei.r .Etnplo:;ment and Housina Coaunilsion or the Equal 
Employment Opportunity Commission. 
11. lL DEFINmONS 
/!. A . Se•ual Harassment 
In ac:cordance with the Ch:ti1T!~lhn':t Exocut~ve Order No. 34S, ••e:tual 
harusm~nt" ;~eludes soch behavi<Dt as sexual advances, requesu for 
sexual fnvfln, and other verbal or physical conduct of a sexU'tl nature 
directed towards an em{:!,oyee, ttudenL or applicant wb~n one or more or 
the folowina circuJnfuwces ere prt$1mt 
Submission ao or toleration of .su,;:h oond~t BYAN INDIYJQUAL is an 
ea:plicit or implicit term or condidoo. of appointment.. employment, 
admission. or academic evaluation; 
Subrni.~iQn to ()f r~j~tion of such conduct is u.o;erl ;...:. a h'·•i~ v·• :_: 
pe~onnel decision or an academic eY'Uuatioo affect..il'l~ 'Hi 
individual~ 
The_oooduct 'b.u the purp<'IS<- or eff~ of .interf~ri!)~ w'Ul *-" 
~fr1D11,1f4's individuaJ's work J2t aca\Jem~ pe.rforrnam:e, 01 ···.·~:t:•'l.!J 
an intimidating, hostile, offensive, or otherwiM .-dverst: wus i<ing ,:: 
ca®.!llii environment Q[Jidvenely .U~tirut..&Ill. t'i.ti\l.•JJ.!:t~- \).f 
nwJmt; 
J.f/TM/~NM/JM/dti~~lf/fl~et lt.*ffiri.,;;, MiAliltl tr.t~t::.·.1 
MtlfltldJd~lU*Urit._M6tlr~~fJ~t'idfA'i:lcil.kJ.i 
61 Nj~N*~Mh!Ydtl~'l~MW~111lf~~fa':J: 
U.tN.~~~d:fJ 
In determinin& whether CXJnduct con.ttitllte.a sox.uatl Juu-aum~ot ~hl" 
circum.rcances surroundin& the coaduct should be e«lujdetv.f. 
AI 1.. Advisor 
(\dyisor me,am tbA S(xyol Hua:wnenl i\Sb:~r os cmurovce(sl de>i ~- ~ ·J 
by a Pros01m Mmuu to rQCeivt cgmolaints: to beJo comJ:ililj ~ 
CYiltJate their comt!laints: tQ infQ.r~m of campus oot~~ ·ru 
and rosourcu; u, attcmot informal rngh;;ion if desirost..ud ro assilut• 
oartin with formal compll\inr procodyrr1. if necnsan. Th~ IQle.. i!UM 
Advisor is one of mediator between oartjes nth(!: than the 
~S>l&inant•s ~t, .. The wmohinant NY Jt(k ac advocate {IQm 
other !Oili"CCI· 
IC ia auiiCJtod rluu_f.rottiiJl Ma.;M..~t.POiot :tm.ated emolll)'f.'ts il.'. 
Advjson. 
~~ C.. Complainant 
•eompla.iaant• meu'l- a Cal Poly sNdent or employee or aa applicant for 
student or employee statut. wh'll files a complaint under this Polk:y. 
Prgaqm Maycer mtam positions desianated by tbt! ~ ident. 
normally at dean/division head level CK abc"•· lG addition. tbe Drrttl\)r 
of the Health Ceater aad Director oC CovoseUoa aod Teslina would be 
considered Proaram Manqen for 'Administerina lhe Policy only. 
•Rnpondent• means the student or employee of Cal Poly alleged to ha11~ 
entqed in. st:xual M~~~rn~m 
·J. For complaints filed by students, the Sexual H~J"U'lm~nt 
~P\Ilt~~ Coordinator is the Assoc.iate Dean of StHdent Affair~ 
r~pousible for Title IX compHaoce, or d~ianee 
2. 	 .for compla.iau filed by empl~>yees. tbe Se~uaJ Hasa..~ment 
~~ C'oordin•tQr i! !he Director of .Penonael and. 
Employee RetJtioo.s, or desi.oee. 
G. 	 Studeo& 
·shtcicat" tnQIJ' a periOD enrolled as 1 ~tudent Qr !.n ~lk:an~ f~ 
student ~tatus ~t Cal Poly at the tim~ the aUe~ed -.cc of $6:iru.J he...ssroert 
occune<L ror abe p~ of tJtil Policy. Extende'.! Educatioa ftudenu ~·e 
inciud~o. 
~msa)r.aLiVIt mMn.s anyope d=itp•ted in vaitilla b): thr, 
Complaip&ot 
l 	 ._\oolic-.uu 
:A.a.ulianl" mum a nmoc yho .i.'i..lQJUxtn&.!Pr dthe~ uudcru: Qt. 
§mP.Jill'tt..:11.JlU. 
·.v · :....MtA.tl" KKU:KLP.:.:;.-~J.Q.JU.fLECI xu.&..Lt..uJJlx~r- ' .~1J4.....T~)~-~~J 
THE lNDI\'lOUhLS U~YOLVE.Q_. 
III. 	 EXAMPLES OF SEXUAL HARASSMENT 
The issue of appropritte a.6<! in•Pt:•rcpriat~ re.tionthips betw~n ttudet\i.."! arv! 
fao::ohy. or ~.tween su.ff abd superviso"- is ~o·t;ey oompl~x. St!ru~ mt>mMN ,.f :iv..• 

University hold positions of au.thority that Involve the leaitirn.ate ~~I"Ci.te of 

power over others, and it ts thejr respoosit>ility to bf.; sensiti\fe tl'} that 1--.c•wer ~i) 
d.$ to avoid actions that ar~ abu.shre or uaprofcw!oo.Ai. Fat:Uit)' •nd 'upervisors 

in partic-l~f.t..r, in thf'!Jf relationships with. studenti -.nd ;npervi~. need to be 

a ware of poten~\•tl H•~1-¥/a/ll.trl:/.t abv,s of oowcr dd the posJible 
compromise of their evaluative capacity. ~vtf:lttlflrj/IJ.JJNftb::iiirP/J~ 
tffi.l~i/tir.:il>./iW ~W:AA.IrMl~,ltU/~tM ~.(::.Ji tdtNil.tf.lr*fvltrL/Jt 
/Jtt'si'JN~#.~vfi 4/r:J*.!lw/d~t.l:thl~tU~NP;tMrlt t.~·f-,tt'J#i I 
d·~d~1Wd~-;,~l~A6~dfbft~4~~~t"4-~J 
1.M.,tk'/ ,WitJ;J J*Wit4-ttfiMbMlii1JIIt.~Mf,,W.t~<l ,'A.:~,.t1 J.KtJ,J lfWlt\ll.ti(iJf 
Ji.r~ttt 41staW•ar.IW'I/rhtiA.~tw~~1:tU$(rfeN./N ~WflU.IIIII 
1\,i/~,~ /.i\ 1.~~~t'I~J'¥f(tfdtltd/rN.!ihM~~r ~/lt.F' ~'LI'f ('JJ~r: ··. f"SS>.~/1·~ 
'lrM.Ni(,fa~;;;.ttrJi>l'iii.TH; t.lf~~.J\IJ'(/J~{fit't ~~frtll•:ltl~ J~-~~~H. 
tVit/tht/~r};lltJSf,llJ*';f t•rM/.fUJJ.I'N.N''I!/Jit td~;tA.~/$/JI:Mt trNt!frier 
~N¢)rf'HJ!-1Pfl¢/.ttw./f:llt,nNJ/.~~'1AI¥~JYeltf# ~frN lf#:ri'IY 
~~illi-
The foUowins examples are intended to be illustrative and educational nther 
than e~haustive. 
A senior colleasue or supervisor directly or indirectly offers to iafluence a 
personnel decision (i.e., appointmeat, reappojatmeat, promotion, a.ure, 
per ·, ell<:y) in ret\U"D for sexual ! ¥0 , &lld/or 1 &8efl.S tiona 'nst th 
employee for refusal; 
Aa ,,...jiM~ employee offen to support uotber employee's 

endeaYOn in retum Cor sexual atteation; 

:..:. 	An emoh' l!M.. in the nresgos;:o of anotbtr ~mplovee of the QRomite s.e&.. 
makes rcP?;~.(wsjve commeou ·=>( ll st?&YDI nature. 
An iastruetor offen a better srade, extra help, or ICademic opportunity in 
return for sexual favors, and/or tbratens action apiolt the studenr for 
re(U$al; 
A pef'S()o supervising a student'• job or ~ademic assianmeot makes repeated 
sexual comments that interfere with work or the leamina uperieDce; 
-- Aa advisor or couDSelor asks offensive questioas of a sexual naure 
ioapp opriate to the topic at band; 
--	 An unwokomed touch of a sexual nature from a staff or faculty employee. 
:.=. 	 A s~at'! memb!!t b.ePJU up a ooster or uses slides or 1!1 derontpa klrtoon m • 
k$turc &hat_ uisplay~ women or men in an o(fer.,ivo manner. 
YJ. 1Y... CON · i:::>.ENTt UTY 
AU findipas gqn uflder 1U f4!4a:.. anun reportt fii~ sball be confideprJal 
J1ld. everv efiou_~ made to ore&ae cogCid;qsiality. 
B. 
C. 
CLimp(a;n~nts who 1.1.re employfl~S covered by CrJllectiY,.. 
"barg~tinaog a&r~meuts ·wblch h~ve C'l)mpiain.t Pt~dur«: s~·t 
r~-1uited t.o t.Hili:re lh•>•w prrx:edure1. (Cm·rentt:l', tbe folinwil\g 
employ~ agceemen~ hllve ('O:nptaint p.rocedl)rM: Unjr 2. Health 
Cu" Suppo.rl; ll..tUU , E.AC!J.l.,I.."( ; Uait 5, Operations Supro<Jn 
Servie~ Unit 7, Clerical/Admioistrativll'l Support Services; &n·d 
Unit 9, Technk$l SupPOrt ~rviCf<!.) 
2. 	 O)mplai:ruulc wbo ate e:mptoyees whJcb •r-e (a} oot covered by 
<:oHective bargaining ~reemenu, or (b) are not covered by a 
coUec:ti,e barpining qreemeDl whld. ~ not contain a. 
compwn.t procedure, must utilim u~:i"" Ordet· 4$19. 
Stud~nt or Applie<!nt Comp:.t..inuats 
ComphlintH!t! wbo ~ students or &pplicanll for either ~f~Udcat Of 

emplo~ s~tw are flneowqed to attempt lllf'ormal nsoh:atioo of 

complai.Clts of tU!a~ brassmeat by ntm:tii:~~s proCAd..,. ~ribeod in 

this doeume.nt. Howev~r. C.ompllinanfll ar~ ao1 ~u.if'M w do 10. ud a 

forma.! written complaint may be filed a! •~Y time until the dMdlino 

( SiUx (60) ~ days f.m:u the firu R!OOrt pf lA iacl0Dl oi 

b3l'IISmenr ) for filmg a for!Ml complft.int w passed. 

~n ~klug iofcllmal resolution, fi Complaiwl.bt tm.Y obtaiD aaiaawce 

from any of the det!jnated Advison. Th.:: SeJ.ual Harusmeat~Jt•;H" 

Coordinators shall maintain tttd distribul~ the list of AdviJon, upon 

.request, 

Advisvn will be avttilabl~ to discuss tM cofdplft.irn Wtfb tbt (.-:omptainant. 

inform lht'! Corn.pta.inant of the informel •nd f«.htmal proce4vres available­

for seeking resoluti.,n of the complaint. advise the ComplaJout of 

applicabJ~ deadline:, pmvide th." Complainant with t list of other campua 

rtS•)\AI'Ce~ •u.·aHI.Clt aN~ f]rovt~e tilistaDt:~ in preparioli ur m10lving 

compiaines of suu.al ~r:u.sment. l( th., Ccmplainaru desiref ~u proceed, 

01e Advisor win usif• the Complai.nut in attemptiD& intorm~t 

reiohuion :u tt~-.prop;·.iM~. 

Confidtnt.ia.Hty of Jafotmal Complain!.$ 
Th4S- •d~nt1ty of 1·n~ Compiainant and t.~e det-.ifs of t~ infnrm~l cnmpla.h't 
shall be reoeaved in confidence by cbe Advisor~ where no r~ords sluil~ 
be t;;epl UWl tb~.dit~tbe comQlaint W..a.tJilcd. Toe Adviwr ~hall a\SY!5t~ 
&he office of the approptlate Sexu.J Han•meDt (ttJ~~ Coordin.at(lr 
of the generaJ tU~i:vlre. of the compla-'ot without identifyi.ns any of the 
oartit;i iovo~vecJ. 
) 

L 	 AftN c~nsuhinf ·.-.. ;d1 tal ,1\,~Jvi!I<Jr, ~ C11mpU,inant M.~J~y, but Def!d 
!'HH, t!Hempt lo g~x;h•-:- ~h~ .::Qrnplu.iiH dire.\;\ly with ~'Ie J.'•f,r>-.m 
14JlftSt!-'J to h~v~ f';'3r:s~ ir. th.e sexu=U ha.ras.unefl.'t. 
2. 	 lf til~ Complllinar~\ i~ unsuc~.ssful in t~ attemJ)t to t•·•~l aii~ 
·l".ceptable remedy or does rmt wish (O make direct ·OO!!'Itt¢t '-''irh 
the all"&ed ~~('In m h"ve coo1.mined [be "-•~ro~nt. the 
Complainant rua)', bu( n~ not. llUempt to resoh~ •be <:Ortlplaint 
with t.h«< Respoodent'tr Oe~rtment Head/Chair who is teQt~ired ~o 
notify th~ rrl)wram Mu.t.ttH' within tbrM. (3} 'W(l!'kina dll.~ of 
ttny ~~~:\li.J harassment. complaird. If the Prosr•m Maugl'r .i.• :.he 
pen'On allesed to hl'¥t'!' eopaed in the Ma.tJal haRUmtlnl:, tbe 
C\,mpla.inuu roay, but n_, not, atteJnpt to ~ll'fl t~ cnmp!tio.t 
with the Director o( Personnel ud Emplo)'lea R.elatioo~. 
3. 	 If th~ Complainant is unsuccessful w the attempt to ' •n 1~ 
ecceptable remedy or doet aot wish to punue steP' 1 or l •hv••e, a 
Com~·daina.nt may brin& the compla.int dirttetly to t.bto attenticn or 
the Sl!!x.\111 Harusment QtlrNJ(JNJ~ Coordi .at r ....-,bo 5ball aHHl$~1 
the CompJainaot about uy additional attllmPt. if Ul'. that might 
h.e milde to re=;.oJ"e tha matter before f"aliq a writteu complaint. 
FORMAL RESOLU1'10N PROC.EDURES 
A. 	 Employee Complainant Formal Procedure 
Employe-e• noi covnt-d by coU~tive baraainin& aareementa shtlJ ti!tiliu 
Eucmiv~ OnJet ~I~. 
B. 	 Scudent and Applicant Complainants 
Sturlt!n1 and .o:.opli~~!H Complait~ants thouSd utilize th~ fnHc:novh'8 
pnx:bChH·e. For~al ~~Nnphtints shall be fitec! by a Comp~ainant or 
hiS (I( h'.:t' ~<.(fh.•c,dU'"'.'; t·eprf:'~n••t.!Y~ Wlth rJ!e lpl)f0t)!l' ...~ $el!U.~ 
Hanss•ncoc OdrNiTAMti Coordimttor. A f•.:mmti \:o•nplai~t $taU be 
in writins •ttd must tnc~ude~ 
1. 	 The nr.t.Ge{s}. ad<Jr~e~). and telepbone nu.mb!tr(s) ,,.r th~ 
Compt•inant(l'l} f'Uina the complaint.. and bit or her 
Represenaative(~), if *"'>'. 
b. 	 Tht~ name(s} of rbe l\t'$p()ndent(s), University ti:l:Ye~ a.nd 
d~partment 
c. 	 A specific thUt:mtnt of th~ acb or J)ractjces allege-d to 
con~t.itute te:tual harassment, in"'ludin& t~ date~ on 
which and Hoei locations in which saeh acts and pa.cticcs 
al'e alleaed to have occurred. ) 
e. Th(:' diH·~ the: fo.rmall.'wmplain1 wru: filed~ lb' ~.Yal 
~m.c.lJu:~ntiniltQr . 
~L 	 On r~ejpt o.f t1 formal compla.\nt. the Stixua.l Her • sm~nt 
f~;l"~'~ (\:.vrdbtall:.r ShllU ~X pr•)Vidi!\ -~ 
cw;·~·y w the R~poodent and.• withio W wor.kina days. 
~ ~, • 1 h... ·r ~hu ... \tl eto , ;1\0 wbo! \ , t n .r c' <.!!"' 
N!QUii't~~n~ CQventd und&r ~ policy. T~e m!lltter !hal! 
be iov~liptec! Wdt;$1 Che IXlillP~t:lt fails ttl t!$t&bli~b ~ 
prim~ faci~ case u dolcrmiDCd. bv lhc $exua1 .HiiliWDlttu 
C.w.u1iua1Q! . 
A prima facie case is Htabhshcd when the Co~npltlina!lt 
pteleOl3 information which, if ~nrebutt.M. 'WOldd r~ 
luf'ficieat to mppon a fi11din4 (~f ttexuar bartt:!m~nt 
efl'ec.:tina a complainant aod injury resuldnc therdr<.•rn. 
c. 	 If there art derlcieneies iG the eomphlint 1 the- r~:m"-i 
Jbra.slUl)f'ftt f:./J~ C'oontiutor!! ~'' i"form t~e 
r,.e•·»>o who filed th~ compwnt of ~hMe dt:fiden.cics Kt'!' 
Dmt.Kl: and provide the opporiua•ty "o amtud (ht­
~pt-.iAt ff th'! Comi)'WtWH f;..ils t" ~~~y {1--.e 
dttfic,l~ndea, or if the rompla.icl i\ o"t f!~ w!rhio -~"" 
Mttd~ tcnjJO! wcrklu.dl:a. ! &.xu!U 
Hatass!D'tnt €.6~ CoordinAtor wm dbwC.l! t~h'! 
®II'Jrp~~Unt sr.d i.nfon'~ th«' Complainant cf ~h6 .reAWn:t 
d. 	 The Complainant ~n.~.y a~p-e:~liJuch di!;ml!wll to thefi"'.b·-"-'11 
Yig President fDt AQdcmi' .O.ffaio by fHiq a ootice o{ 
~ including a staten.:t~f of tht arountts for dismjss.1r 
e by t~ SexvltJ Han.umetu CJ;~ Coordinntor 
i'IDUtL.'Jtl'l__tijitJ~-~l.'S . 
e. 	 ·rnt. l!ri'Ji;h£f Y..ikt~l~§t 9!-~, ~ . · thai! 
d~.Kft the llPIX'.Ai withitJI lJ!iDh (20) ~t·" dlly!l tnct 
$hl!IU either affirm the dismissal or shall direct the ~':exur.i 
H~~~Mt\nt C6~~ O~rditJo.t~~r lo ~·roce(',J with 
pmcnsing rh~ ~:ii'pl~int. 
();iCi~ ~~ 	 !.~ 0tttff'r.inf?:d ·:·) ~-;r(~>~S.ti I ill':': C<)rr,platn~, n,e ~:.e.~'&!t~J 
1~~-' ~s!~:.nt)p.t (/~~~(;.;~/:_~~~ !.::~jt~r).:1inrt~l:/f sh~!1 ill1itti_J:tJ:::..~ l.i)) 
W..Ot~Kit~C<_.P..An prt1•1kk {;crle'; ,)f the ,:.ottwlat~·~ :~' (,,r., 
Re:~iJ;>r.d<'~llt',.; F'rt\,I.J.m ~·1t:l~~ger, C~pi!.rtme·nf H~lltL'(>·,oti·, 
::.•.d !"fri>Fh'J• Vi;~J2wlo.~.m..M&~~~.mk....~b.iu.. jt~(.; U•"' 
j{~~f.IO!,di'nr will be n,Jt:fkd Qf the do'dsiol1 ~v pt•X:U'd w:. t; 
th·~ iw.·:·:;tigat.ion. 
h. 	 Th~ Rte.t;>MH.ient shall fli~ with the Sexual ll&r8!."tr.t> :H 
f:p~ Coordinato; w:responSf. to tbe {·omp!Jtip; 
within v~n {!0) v,.·orklng day~ of r«r:lving twlic~. 
c; . 	 Th·~ :~xva! Har:J.~'ment ~~~~~ Cot.Jrdint~tfH' or 
d~i@n(·t ~halt bt. rt$pcn.sible for ;;\::-r~;h.lcr!~~s at:< 
lldfl:lin isnv.t;ve ~ cvi'!W of the ·;;a."J4!!. The St:r.uat Ham!i·;n1~.v' 
f:.i.ti»v'i.itbi-.~ C(){lfGin&1m sho11;d endM't'Ot to tOF>plet.> ~!:e 
in '<'1' · ,tig~ti,m ~i.thin (hiHy LlQJ 'II'I'Qf!dng d~~'!;~ "':<.t~1~~~iom. 
fc, cootinu~ 1\..~ l~v~tis•doct t.~)lo~.'i ~~irry !j2J._y:;.QlbiW.; 
da~ tnu.sl 00 lltpf,')rOY"ed by tbe ~i~:iellt M dt.totSCtt':':" ,;:., ft,~,· 
j! thot•.:Hagh ~~v~s~t.pt;'.)l..l ct th., cwJe, tM Se:\I,.Ul\ 
Ha.nuzmerit ~~Jtmi~ CoQn:liii.I\.tui! thali l}f:\'io id~ ~ 
~reliminary r~r.vrt to th.;· Cornthl~~~nt O.fi>l:i R~~:.nriem. 
K~th ~r~ics sh~U n..ve ~f.i' MVJM f't.J!-~.....~ ttn G~~:~ .,·f.itb:;v, 
cta~...- w :mbmit any wtic:ten respon:Ye t~ the prt)\•-d:r;r·~ '/ 
re~J~~11t 
d. 	 After th~ ~tut~! - UlJ'tl_ ment Q~f#PJ. Owt•Jhia;l•.?' '"'--" 
OOMid~rf."d d~ respon!e of the Complain-.nt. a.nJ 
N.esp;m!.h'n! '.o th45 PI!"~Hmtr<>l.ry r~p.ort, b~/-~h~ !J.t\~H 
submit a iiodi report m tbe President ~hid., ~haB \r•r1~·\~: 
i. ~ommeoded remedy !'Jlh ;opictio tht ~\~?Mig 
t.nd tht~rukut . 
e. 	 .A\.fl~.r r~v~l"win~ the rt"tort. tl1e Pt~it.k~tlt l!hal.i :wod ,. 
wrRttf"!~ re~~!e w the Cnmpwnant and Respanden~. ·w: ': 
e(.pY!!~ !v k(.'!S(..Y..\nd~r.t'~ t"rcpnun Mllnaaer and .l~par~tM!n! 
Head/Chair, and tb fwxual Hlr~~~SStn~ol (/9,..,;W..Cr. 
C-;;.ordinator. Normally this thai! t~ <illne oo lJ~.l~r lhHt 
~"'.fY tJ~~!~) !!r:attlO! df.}'& from ~~·;e!.,~ ~•!" 
tht fhal repnH fr~m 1h~ Sex!.i•• H~r~r:~e~;r f~.l'~~;olif: 
Coon!.inatt:r. U the Pr~).t.tent d~ not d~.Smi~'> thc: 1:~-.e::·, 
!hl"f· a ~{')py ()r th-: written ~.omt~ftint w.nd tht P.-tdC•:t.t's 
dt":.:iw:m wii! be .j;t'.!\t to \he. .SHHe- Unh·ersit}' n-~-?.fr, 
.t, tJ irmatt"'~ Ae.th'lil\, p•~o;,r~nt t~· wU J)>oh:f ~t : !",,~ 
deei.sion is to invoke di.sdp!lnury action. \11t:n the 
•JI'fpropri~'te di~d~~Hnarr J(~~ion p~•.tre ~~Ali b~ 
fv~t·~wed. 
I. 	 If ttle Rit!pot'ident i~ a fa,ult~' u;;it empioy~;t, dv·~1 
tht Disdphnary Ac«ion PrOCtedurt C~}~H¥ ;nr. i) itl !i ~ 
Uni~ 3 roU~c:tive btrgainiJ)l; at.ttcml";m •;.· in f}.e 
followed. 
~- 11 !/le' ~:,e$pon~~en~ 1~ ;; t·<?:.t~c~d~m~-.; nmployee. '''"' 
clts(iplit\t -.<.H !:·~· ;~-CH!:lkd ac<.-Mr.ilr.\>1 to ~utut~1,.y 
:)t;,.~?'< ~n·n•r•-&~ ~nJ proccd,_l{ts_ 
3. 	 If th!'! R~:::·~·tldt'.lH is: a stu.J.,o!. the S~ud.,l'H 
D~ipliu.tt.ry Pr~1u~~~ wili ~' foil('w~d. 
/~"- YJL RET.'\UAT!.DN PROHm~TFJJ 
No R¢:;pondent or other Uttiversity pe»onnet d\SU tea.tiate against or threatef\ 
to r~t'lllltte apimt ~tty Compk1\)na~t. or otht~r por:~o~o who w madt an 
aJlegation of .1.e.x.ual ba.rassJMtH. Nolf !>Mtl any ~IW¥1 operttiaa un~r the 
juri!>dktion i'tf thi.s Poiicy, llt'cempr to ;.)t' .tu.:tu~U:y huimidatt', threat~n. t•~rco, <H 
discrimin~w ~gain.'~ 1my pc•~on for Lh·!! purpost of pn~ventina f.b.tl person 
from <e).!.~,··;&.sins any ri&htJ protected by thu P(jiic:y <u· from particiP*tin.~ ;n 
any step of tbe compWn( rf::S6l\llioo pr~ und~tt t.h~ t'olicy ~b tituaU<>tlS 
•·thi!~~ nr>Wiaf;('IQ t~ t'-ileaw. che Sexual Haru$me11t U~ CoordinatO!' wi!• 
investigate and !'fJCOQlmelid to the President appropriate aoctiom. 
) 

I 
. 
--cal Poly • fund ~ l ,.. di o t n:M .· 
or otbu oa io inatitutio b .elm c­
orientld oufticulua.. Por exa ..~. 
--Tb avaraqe cos r cripti in the ·. 
acienc ;technology are a 1 : 
$220.22 .-in '64)
2) Cb istry ~ 13.76
1) Bioloqy ~ ' 3 75 
t89.s9. ·itl · •a•) 
3) etvll Engr - 188.64 118.05 ' 18,) 
4) Math tic - 35.~ .2oo .. os·1n •a)
5) ysice - 41 .s3 .· 246o04..irs 184) 
-- y sci oe;tecbnoloqy ; 1 are only ilabl ~ 
~o~ 1 n publiah • Co tly CAl Po y to hava 
a Jli~ r proportion c it ripti n fr a.bro d 
( pprox t ly 33t). '111. dollar d cline plus an 
exc ptionally high protit ratio or thoM pmlillh 
aa~A.lat:ed cosu -of all !or iqn publications Por el!Ullll) 
the v qe ~t cf foreign perlodi la 1 $250.30 
comp red to $143.96 for · otic publicati raa • 
.. '· 
--cal Pol:r• relative isol;t:tiu fNill other jor library 
ooll ct ona lso • c t: th~ probl • vlait to 
Berkel y, Stanford, UClA, a d usc 1• not ea•ily 
ace pliahed. hrth . r 1 :f.0>111i on otber cso 
lib~ rie via int rlrbr y loan y prove probl ti • 
It has been est ated that in&d~~ acqui ltion budq ~a 
within the cso 4urinq th pa t year r ul in: 
--•o, ooo book vol\DIU not beinq parohaaecl 
--1,550 periodical ti~les being cancelled 
--ao«r4i it1on of pb.ono di cs, ia ecor , -.!oro fo , 
•. icro softvar ~ and. vid os beinq curtail d. · 
I 
I '~~~Ba ed on Bbsco Subscription baae of 2, 542 periodical• and data 
fro th Library K teriala Price Index candttM cf the 
Am rican Library As1soclation. 
Adopted :------
ACADEMIC SENATE 

OF 

CALIFORNIA POLYrECHNICSTATEUNIVERSITY 

San Luis Ohispo, California 

Background statement: O..:er the past two years, the Univer-sity Professional Leave 
CommiLLee (UPLC) ha.c; .revtewed a number of sabbatical and difference-in-pay proposals 
~hat were poorly written and/or weak when. compared to school or Hhra.ry criteria. 
Although school and/or libcary committees have ranked these pcoposals low, they have 
apj_1roved them. The UPLC recommends that if a proposal is weak or poorly written. it 
should still be forwarded by the school or library committees, but given a. negative 
recommendation . 
AS-_-83/__ 
RESOLUTION ON 
CRITERIA FOR APPROVAL OF LEAVI OF ABSENCE WITH PAY PROPOSALS 
WHEREAS. 	 There are a number of iJ/JptJy Nfit'tflt/. applications for sabbaticals and 
difference-in-pay leaves submitted each year that are poorlv written and/or 
weak whee. cos:.pa.red to sch2._o..Lor library criter~ and 
WHEREAS. 	 These proposals are ranked low by the School-wide Professional Lea.ve 
Committee (SPLC) or Library Professional Leave Committee (LPLC) but 
recommended for approval; and 
WHEREAS. 	 Some of these p,6IJJ- proposals wilt eventually be funded due to low numbers 
of applications within. a school or when approved leaves are subsequently 
declined due to personal reasons resulting in the j),IJ/JtJ"'/Nf~- proposals 
receiving a higher priority ranking than originally intended; and 
WHEREAS. 	 PrJrJI ~proposals should not be funded; therefore, be it 
RESOLVED: 	 That the SPLC and LPLC give a. negative recommendation to~ 
fi:JIYJ.W.itirt.'l~~~{l;f/J>.eJJil!/tct#Ud¢tAU~1JPWto the UPLC for applicat.io.M 
that do not meet ~chool or library criteria: and. be it further 
RESOLVED: That the "Leave With Pay Guidelines·· be modified as follows: 
S.t:hool-w ide Profession.._! Leave Committees (SPLC) 
c. 
3. Reject sabbatical and difference-in-pay applications that do 
/J. f. 
nat meet established University and school guidelines. 
Library Professjoaal Leave Committee (LPLC) 
c. 
3. 	 Reject sabbatical and difference-in-pay applications that do 
not meet established University and school guidelines. 
~· .{. 
Proposed By : 
University Professional 
Leave Committee 
May 3. 1988 
May 10, 1988 
.,.-,...... • .J_ ' .5·10 ~ 
c." 1t.J)O I....IL4.I 
·A0rfr Adop~d: 	 bJ'f'_\)P 
ACADEMIC SINATB 	 . LJZJ v· 
OF 	 \0 
CALIFORNIA POLY..,.ECH 'fC s 'A'fE IVERSITY { 0" . M 
Se Lui ~ispo, California \JL ~ 
0r n-As-__,,, cfr \J 
. CY 
USOLUflOM ON ~ ys ~_> . )f " SftYIYS OP GIADUATIS AJID ll 
y i'S C) x! 
~ ~(yWRBUAS. 	 Surveys of araduates ooe, rive or tea hll" Uk~) yeara toUowi.ol v X\ 
araduation can b~ a valuable touroe of in • ·~ bout the Of\~r.f'/
eftec:tiveneu of the education they re« · e d about areas ./ ,~ 
tlwy believe need improvement; and 
WHEREAS. 	 A similar survey ol employers of Cal Poly aradUites can 
be a valuable source of information about tbe effectiveness cl 
the education received by Cal Poly araduates: tbetefore. be it 
R~VED. 	That each Department. at its option. ••Y carry out sucb surveys 
fin conjunction with the Alumni Office and the Placeant 
Center) . and be it further 
RBOLVED. 	 That the resources necessary to prepare and adaain.iat.er bo&h 
sun~eys be suppUed by the Univenity. 
Proposed by: 
Academic Sen•te 
Instruction Comouuee 
~bruary :5. 1988 
Approved: 6 Yes. 0 No 
Presented to Executive Committee: 3/01/88 
Returned to Instruction Coouniuee:lltl/88 
Revised by lasu-~tion Cnmmittee 4/07/88 
Reviled by lasltuction U>mminee: '/03/81 
